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APPOINTMENT (D) DEPARTMENT
NOTIFICATION
Jaipur, September 11, 1956

No. F. 3(7) Apptts. (C) 56.- In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, His Highness the
Rajpramukh of Rajasthan makes the following rules regulating recruit-
ment to posts in, and the conditions of Service of persons appointed to the
Rajasthan Tehsildars Services, namely :-

THE RAJASTHAN TEHSILDARS SERVICE RULES, 1956
PART I- Preliminary

1. Short title and commencement :- These Rules may be called the
Rajasthan Tehsildars Service Rules, 1956, and shall come into force at
once,

2. Supersession of existing rules and orders.- All existing rules and
orders in relation to matters covered by these Rules @(stand super-
seded), but any action taken or appointments made under or in pursuance
of the rules and orders hereby superseded shall be deemed to have been
taken or made under these Rules.

3. Definitions.- In these Rules, unless there is anything repugnant in
the subject or context :-

+(a) "Appointing Authority” means the Chairman, Board of Revenue
and includes any other officer or authority who may, with the approval of
the Government, be specially empowered by the Chairman to exercise the
powers and perform the functions of the Appointing Authority."

% (b) "Commission" means the Rajasthan Public Service Commission ;

% (c) "Commissioner” means @"XXX" the Settlement Commissioner :

% (d) "Direct recruitment” means recruitment by the method
prescribed by rule 7(iy of these Rules;

% (e) "District Officer means a Collector of the District and includes
an officer of the Settlement Department incharge of the District;

% (f) + "Government and State" mean respectively the Government
of Rajasthan and the State of Rajasthan;"

@  Substituted for the words "hereby superseded” and deleted the words "a Commis-
sioner of a Division and includes” respectively vide Notification No. F. 3(7) Apptts./C/56.
dated 2-8-1961.

+  Added vide Notification No. F. 2(6) D.O.P./A-I1/82 dated 19-7- 1982,

% Renumberred for (a) to (j) vide Notification No. F. 2(6) D.O.P/A-11/82 dated
19.7-1982.

+ Substituted for - "Rule 3 (c). "Government” and "State” mean respectively the
Government and the State of Rajasthan,” vide Notification No. F. 7(10) D.OP/A-L)/74
dated 10-2-1975.
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% (g) "Member of the Service" means a person appointed in a sub-
stantive capacity to a post in the Service under the provision of these
Rules or of rules or orders superseded by rule 2;

%(h) £'Revenue Inspector" means and includes:-

(1) the holder, in a substantive capacity, of the post of Inspector of
Land Records;

(ii) the holder, in a svbstantive capacity, of the post of Inspector in
Settlement (including Consolidation) Department; and

(iii) the holder, in substantive capacity, of the post of the Inspector in
Revenue (Colonisation) Department;

% (i) "the Service" means the Rajasthan Tehsildar Service;

% (j) £££ "Substantive Appointment" means an appointment made
under the provisions of these Rules to a substantive vacancy after due
selection by any of the methods of recruitment prescribed under these
Rules and includes an appointment on probation or as a probationer
followed by confirmation on the completion of the probationery period.

Note:- "Due selection by any methods of recruitment prescribed
under these Rules" will include recruitment either on initial constitution
of Service or in accordance with the provision of any Rules promulgated
under proviso to Article 209 of the Constitution of India, except an urgent
temporary appointment.

@ (k) “Service” or "Experience" wherever prescribed in these Rules as a
condition for promotion from one Service to another or within
the Service from one category to another or to senior posts, in the case of

£ Substituted for -"(g) "Revenue Inspector” means the holder, in a substantive
capacity, of a post of Inspector of Land Records or of such a post in the Revenue and
Settlement Departments as has been or may be declared equivalent thereto by the Govern-
ment." vide Notification No. F. 3(44) Rev. 1/69, dated 22-2-1973.

£L £ Inserted vide Notification No. F. 7(3) D.O.P./(A-II)/73, dated 3- 7-1974.

@  Clause (k) Substituted for :- + *“(k)" ‘Service’ or ‘Experience’ wherever prescrived
in these Rules as a condition for promotion from one service to another or within the
Service from one category to another or to senior posts in the case of person holding such
posts in substantive capacity shall include the period for which the person has continuously
worked on such post after regular recruitment in accordance with the Rules promulgated
under proviso to Article 309 and shall also include the experience gained by officiating,
temporary or ad hoc appointment. if such appointment is in the regular line of promotion
and was not of stop-gap or fortuitious nature or invalid under any law and does not involve
supersession of any senior official, except when such supersession was either due to want of
prescribed academic and other qualifications, unfitness or non-selection by merit or the
default of the senior official concerned. £ or when such ad hoc or urgent temporary
appointment was in accordance with seniority-cum-merit.

NOTE :- Absences during service, e.g., training and deputation which are treated as
"duty” under the R.S.R., shall also be counted as service for computing minimum ex-
perience or service required for promotion.

vide Notification No. F. 6(2) D.O.P./(A-II)/71 dated 29-8-1982.

Inserted vide Notification No. F. 6(2) D.O.P/(A-11)/72 (1), dated 9-10-1975. w.e.l.
27.3.1073
! inserted vide Notification No. F. 6(2) Apptts./(A-IT)/71 dated 13-7-1976. w.e.f. 1-10-1975,

a person holding a lower post eligible for promotion to higher post shall
include the period for which the person has continuously worked on such
lower post after regular selection in accordance with Rules promulgated
under proviso to Article 309 of the Constitution of India.

Note:- Absence during service e.g. training, leave and deputation
etc., which are treated as "duty" under the Rajasthan Service Rules,
1951 shall also be counted as service for computing experience or
service required for promotion.”

+(1) "Year" means financial year."

4. Interpretation.- Unless the context otherwise requires the Rajas-
than General Clauses Act, 1955 (Rajasthan Act No. VIII of 1955) shall
apply for the interpretation of these Rules as it applies for the interpreta-
tion of a Rajasthan Act.

PART II - Cadre

5. Status of the Service. - The Service is a subordinate service but
Tehsildars have a gazetted status.

6. Strength of the Service.- @(a) The categories of posts included in
the cadre shall be of Tehsildars, and Naib Tehsildars, including the posts
of these categories in Settlement, Colonisation and any other Department
of the Government whether designated as Tehsildar or Naib Tehsildar
respectively or by any other designation according to the administrative
set-up approved for the concerned department and other posts as may be

notified by the Government to belong to the categories of Tehsildars or
Naib Tehsildars.

(b) The strength of posts under each category shall be such as may
be sanctioned by Government from time to time provided that the
Government may leave unfilled, hold in abeyance or abolish any vacant
post without thereby entitling any person to compensation, or may
increase the cadre by creating permanent or temporary posts as may be
found necessary.

+ + 7. Source of recruitment.- (1) Recruitment to the Service shall be

+ Clause (I) added vide Notification No. F. 7(2) D.O.P./A-1I/81 dated 21-12-1981.
w.e.f. 1-4-1981.

@ Substituted for ;- "Rule 6. (a) The categories of posts included in the cadre shall be
as follows :- '

(1) Tehsildars.
(ii) Settlement Tehsildars.
(i1a) Sub-Registrars of the Registrations and Stamps Deptt.
(i) Naib Tehsildars.” vide Notification No. F. 3(44) Rev./I/69. dated 17-12-1976.
+ + Substitutzd for -"Rule 7..Sources of recruitment :- Recruitment to the Service shall

be made to the post of Naib Tehsildar from the following seurces in the proportion
indicated against each-

(a) by a compelitive examination-66%



made to the posts of Naib Tehsildars from the following sources in the
proportion indicated against each:-

% (a) by Competitive Examination 60%
+ "(0) by promotion of Revenue Inspectors as specified below:-
(1) Inspestors Land Records T ..
(i) Settlement (including Consolidation)
Inspectors 5%
(iii) Colonisation Inspectors ... 3%

Provided that the percentage of proportions given hereinabove in
clause (b) shall be redetermined by the Government in proportion to the
comparative strength of the posts sanctioned permaneatly in each
category on the first day of January of the year during which the selections
are made;

Provided further that the first recruitment under these Rules shall
take place after the officers placed on the list approved in this behalf by
the Government, in consultation with the Commission, before the com-
mencement of these Rules have, as a course of integration, been all
appointed to the Service.

(2) All persons who were holding the posts of Sadar Kanungos of
Revenue Department/Inspectors, Sadar Munsarims/Assistant Consolida-
tion Officer/Ziledar in the Settlement/Consolidation/Colonisation/Irriga-
tion and Rehabilitation Department in an officiating capacity for at east 5
years and were appointed to the post of Naib Tehsildars in ad hoe/officiat-
ing/temporary capacity before 1st June, 1971 and are working as such on
the date this amendment comes into force, shall be screened once by the
Committee referred to in sub-rule (4) of rule 28 for adjudging their
suitdbility on the posts held:

Provided that a person appointed as Naib Tehsildar on ad
hoc/temporary/officiating basis, shall not be entitled to screening, if a

(b) by promotion of Revenue Inspectors as specified below :-

(i) Inspector of Land Records -30%

(ii) Settlement (including Consolidation) Inspector -3%

(iii) Colonisation-Inspectors-1%:

Provided that the first recruitment under these Rules shall take place after the
officers placed on the list approved in this behalf by the Government in consultation with
the Commission before the commencement of these Rules have, in a course of integration,
been all appointed to the Service.” vide Notification No. F. 3(44) Rev. 1/69, dated 17-12-
1976.

% clause (a) of rule 7 substituted for :-
" (a) by a competitive examination .. . 665"
vide Notification No. F. 2(6) D.O.P./A-11/82, dated 19-7-1982.
+  Clause (b) of sub-rule (1) of rule 7 substituted for :-
"(b) by promution of Revenue Inspectors as specified below :-

(i) Inspectors of Land Records . 28%
(ii)  Settlement (including Consolidation) Inspectors .. 3%
(iii)  Colonisation Inspectors ’ o 3%"

vide Notification No. F. 2(6) D.O.P./A-11/82, dated 19-?»i982.
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person senior to him on the lower post, who fulfilled qualifications for the
higher posts, was either not given such appointment or is not entitled to
screening under this rule, except where such appointment was offered to
him and was declined by the senior person, or where he was found un-
suitable for such appointment by the appointing authority.

% TA. Notwithstanding anything contained in the recruitment, ap-
pointment, promotion, seniority and confirmation etc. of a person who
joins the Army/Air Force/Navy during an Emergency shall be regu-
lated by such orders and instructions as may be issued by the Govern-
ment from time to time provided that these are regulated mutatis
mutandis according to the instructions issued on the subject by the
Government of India. :

* 8. Reservation of vacancies for the Scheduled Castes and the
Scheduled Tribes:- (1) Reservation of vacancies for the Scheduled Cas-
tes and.the Scheduled Tribes shall be in accordance with the orders of the
Government for such reservation in force at the time of recruitment i.e. by
direct recruitment and by promotion.

2. The vacancies so reserved for promotion shall be filled in by
+ seniority-cum-merit and merit."

3. In filling the vacancies so reserved the eligible candidates who are
members of the Scheduled Castes and the Scheduled Tribes shall be
considered for appointment in the order in which their names appeared
in the list prepared for direct recruitment by the Commission, for posts
falling in its purview and by the Appointing Authority in other cases, and
the Departmental Promotion Committee or the Appointing Authority, as
the case may be, in the case of promotee, irrespective of their relative rank
as compared with other candidates.

% 4. Appointments shall be made strictly in accordance with the
rosters prescribed separately for direct recruitment and promotion. In

T Inserted vide Notification No. F. 21(12) Apptts. (C)/55. Part 11, dated 20-8-1973.
Effective from 29-10-1963.

> Substituted for- 8. "Reservation of vacancies for Scheduled Castes and Scheduled
Tribes.- Reservation for Scheduled Castes and Scheduled Tribes shall be in accordance
with the orders of the Government. for such reservation in force at the time of recruitment
but there shall be no such reservation in respect of recruitment by promotion,

Note :- Reservation shall be calculated on the basis of total vacancies adjustment of
fractions shall be made over a period of five years." * vide Notification No. F. 7f4)
D.O.P./(A-11)/73. dated 3-10-1973.

+  Substituted for the words £"Merit  alone” vide Notification No. F. 7(4) D.O.P./A-
11/73. dated 29-1-1981.

£ Substituted for the words "cum-seniority” vide Notification No. F. 7(6) D.O.P./(A-
11)/75-111. dated 3-10-1975.

e Substituted for- "Sub-rule (4). In the event of non-availability of a sufficient number
of eligibe and suitable candidates amongst the Scheduled Castes and the Scheduled Tribes
in a particular year. vacancies shall not be carried forward and shall be filled in accordance
with the normal procedure.” vide Notification No. F. 7(10) D.O.P./(A-11)/74. dated 10-2-
1975,



the event of non-availability of the eligible and suitable candidates
amongst Scheduled Castes and Scheduled Tribes, as the case may be, in a
particular year, the vacancies so reserved for them shall be filled in ac-
cordance with the normal procedure, and an equivalent number of addi-
tional vacancies which remain so unfilled, shall be carried forward to the
subsequent three recruitment years in total, and thereafter such reserva-
tion would lapse:

Provided that there shall be no carry forward of the vacancies in
posts or classlcategoryfgrou%uf posts in any cadre of Service to which
arolmouons are made on the basis of @(merit alone) under these

ules.

* 9. Determination of vacancies:-(1) (a) Subject to the provisions of
these Rules, the Appointing Authority shall determine on 1st April every
year, the actual number of vacancies occurring during the financial year.

@ Deleted the words both “merit and ‘seniority-cum-merit’ and "not by seniority-cum”
vide Notification No. F. 7(6) D.O.P./(A-I1)/75 (1I1). dated 31-10-1975. Effective from the
date of publication in the Rajasthan Gazettee.

E Rule 9 substituted for :- + 9.-"Determination of vacancies :- (1) (a) Subject to the
provisions of these Rules, the Appointing Authority shall determine every year the number
of existing vacancies and those anticipated during the following twelve months and the
number of persons likely to be appointed to the Service by each method. The next deter-
mination of vacancies shall be done just before the expiry of twelve months of the last
determination of vacancies.

(b) In calculating the actual number of vacancies 10 be filled in by each method on
the basis of percentage prescribed in the Schedule, the Appointing Authority shall adopt.
an appropnate continuous cyclic order to correspond with the proportion laid down in the
Schedule by giving precedence to promotion quota.

(2) The Appointing Authority shall determine every year the number of existing
vacancies and those anticipated in next twelve months which are to be filled by promotion
of persons already in the Service.

(3) The Appointing Authority shall also determine the corresponding vacancies of
carlier year, if any, yearwise which were required to be filled in by promotion, if such
vacancies were not determined and filled earlier in the year in which they were required to
be filled in accordance with sub-rule (2)."

vide Notification No. F. 7(2) D.O.P./A-11/81, dated 21-12-1981. w.e.f. 14-1981.

+  Substituted for :- £ 9. Determination of vacancies :- (1) Subject to the provisions of
these Rules, the Appointing Authority shall determine each year the number of vacancies
anticipated during the following twelve months and the number of persons likely to be
recruited by each method. Such vacancies shall be determined again before the expiry of 12
months of the last termination of such vacancies.

(2) In calculating the actual number to be filled by each mehtod on the basis of the
percentage prescribed in column 3 of the Schedule, appended with relevant Service Rules,
each Appointing authority shall adopt an aﬁpropriate cyclic order to correspond with the
proportion laid down in each of the Service Rules by given precedence to promotion quota,
e.g. where the appointment by direct recruitment and promotion is in the percentage of 75
and 25, respectively, the cycle shall run as follows:-

1. By promotion, 2. By direct recruitment,
3. By direct recruitment, 4. Bydirect recruitment,
5. By promotion, 6. By direct recruitment,
7. Bydirect recruitment, 8. By direct recruitment,

9. By promotion, and so on.
vide Notification No. F. 5(3) D.O.P./A-II/71, dated 6-10-1979.

(b) Where a post is to be filled in by a single method as prescribed in
the rule or Schedule, the vacancies so determined shall be filled in by
that method.

(c) Where a post is to be filled in by more than one method as
prescribed in the rules or Schedule, the apportionment of vacancies,
determined under clause (a) above, to each such method shall be done
maintaining the prescribed proportion for the over- all number of posts
already filled in. If any fraction of vacancies is left over, after apportion-
ment of the vacancies in the manner prescribed above, the same sl:la]] be
apportioned to the quota of various methods prescribed in a continuous
cyclic order giving precedence to the promotion quota.

(2) The Appointing Authority shall also determine the vacancies of
carlier years, yearwise which were required to be filled in by promotion,
if such vacancies were not determined and filled earlier in the year in
which they were required to be filled in."

@ 10. Nationality :- A candidate for appointment to the Service must
be:-

£ Substituted for- Rule 9. Determination of vacancies.- Subject to the provisions of
these rules. Appointing Authority shall determine at the commencement of each calendar
year the number of vacancies anticipated during the year and the number of persons likely
1o be recruited by each method.

Provided that such vacancies as remained unfilled [or non- availability of suitable
candidates or otherwise shall be carried forward from year to year.

Explanation :- In calculating the actual number to be filled by each method on the
basis of the percentage prescribed in column 3 of the Schedule, fraction of 0.5 or less shall
be ignored and the exceeding 0.5 shall be rounded of to 1, vide Notification No. F. 7(1)
D.O.P./(A-11)/73. dated 16-10-1973.

@  Substituted for :- Rule 10. Nationality. A candidate for appoint.aent to the Service
must be :-

(a) A citizen of India, or

(b) a subject of Sikkim, or

(c) a subject of Nepal, or

(d) a subject of Bhutan, or

(c) a Tibetan refugee who came over to India before the Ist January. 1962 with the
intention of permnently settling in India. or

(f) a person of Indian origin who has migrated from Pakistan, Burma, Ceylon and
East African countries of Kenya, Uganda and the United Republic of Tanzania (formerly
Tanganyika and Zanzibar) with the intention of permanently settling in India :

Provided that a candidate belonging to categorizs (c). (d). (e) and (f) shall be a

rson in whose favour a certificate of cligibility has been given by the Government of
ndia and if he belongs to category (f) the certificate of eligibility will be issued for a period
of one year, after which such a candidate will be retained in Service subject to his having
acquired Indian citizenship.

A candidate in whose case a certificate of eligibility is necessary may be admitted to
an examination or interview conducted by the Commission or other recruiting authgnty. as
the case may be. and he may also provisionally be appointed subject to the nécessary
certificate being given to him by the Government.” vide Notification No. F. 7(4) D.O.P./(A-
11)/76, dated 7-9-1976.



(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January,
1962 with the intention of permanently settling in India, or

() a person of Indian origin who has migrated from Pakistan, Burma,
Shri Lanka and East African countries of Kenya, Uganda and the United
Republic of Tanzania (formerly Tanganyika and Zanzibar +(Zambia,

M?latll:!ar in Zaire and Ethiopia) with the intention of permanently settling
in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e)
shall be a person in whose favour a certificate of eligibility has been issued
by the Government of India.

A candidate in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by the
Commission or other recruiting authority and he may also provisionally
be appointed subject to the necessary certificate being given to him by
the Government.

@ 10-A %"Conditions of eligibility of persons migrated from other
countries to India"- Notwithstanding anything contained in these Rules
provisions regarding eligibility for recruitment to the Service with regard
to nationality, age-limit and fee or other concessions to a person who may
migrate from other countries to India with the intention of permanently
settling in India shall be regulated by such orders or instructions as may be
issued by the State Government from time to time and the same shall be
regulated mutatis mutandis according to the instructions issued on the
subject by the Government of India.

11, Age.-A candidate for direct recruitment must have attained the age of
20 years and must not have attained the age of £'33" years on the first day
of January next following the date of commencement of the examination:
Provided that-

(i) if a candidate is entitled in respect of his age to appear at the
examination ‘n any year in which no such examination is held, he shall be
entitled to appear at the next following examination,

(i1) for the first examination held under provisions of these Rules,
the upper age-limit shall be 28 years except in case of a person who is

Inserted vide Notification No. F. 7(4) D.O.P./(A-I1)/76, dated 4- 6-1977.
Added vide Notification No. F. 7(5) D.O.P./A-I1/76, dated 20-6- 1977,

H;;?ing of the rule 10 A added vide Notification No. F. 2(4) D.O.P/A-11/79, dated
-11- 1984,

Substituted for $731" vide Notification No. F. 7(2) D.O.P/A- 1184, dated 25-2-85
w.e.f. 28.9.1984,

$ Substituted for + +"28" vide Notification No. F. 7(2) D.O.P./A- 11/84, dated 20-3-
90w.e.f. 25-1-1990.

++  Substituted for "25" vide Notification No. F. 1(25) Apptts./(A- 11)/69. dated 3-6-1970.
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employed in connection with the affairs of the State and who hold, in a
substantive capacity, a permanent post in one of the Covenantly State or
had a lien or would have held a lien on such a post had it not been
suspended, the upper age-limit shall be 35 years, and

(iii) the upper age-limit for a candidate who is a member of a
Scheduled Castes or a Scheduled Tribe shall be five years more than
provided in any of the above cases;

* (iv) the upper age-limit for Jagirdars including Jagirdar’s sons who
did not have any sub-Jagir for their subsistence shall be forty years.

Notes:- (1) This relaxation will remain in force for a period ending
$(1st January, 1964)

% (2) In the case of women candidates the upper age-limit shall be
raised by five years;

£ (v) that the upper age-limit for the reservists, namely the defence
service personnel transferred to the reserve shall be 50 years.

# (vi) that the upper age-limit for the political sufferers shall be 40
years till the 31st December, 1964.

Explanation:- The expression "Political Sufferer” for the purpose of
this rule shall have the meaning assigned to it under clause (iii) of rule 2 of
the Rajasthan Political Suffzrers Aid Rules, 1959, published in Part IV
(C) of the Rajasthan Gazette, dated 18th June, 1959.

+ + (vii) that the uppr age-limit mentioned above shall be relaxable
by a period equal to the service rendered in N.C.C. in the case of Cadet
Instructors and if the result age does not exceed the prescribed maximum
age-limit by more than three years, they shall be deemed to be within the
prescribed age-limit,

+ (viii) that the upper age-limit mentioned above shall be relaxed up
to 45 years for the persons repatriated from Burma and Ceylon on or after
1-3-1963 and East African countries of Kenya, Tanganyika, Uganda and
Zanzibar with a further relaxation up to 5 years‘in the case of persons
belonging to the Scheduled Castes or the Schduled Tribes.

¥ Added vide Notification No. F. 3(9) Apptts./D/59, dated 5-8-1959.

5 Substituted for the words "31st December, 1961" vide Notification No. F. 3(9) Ap-
ptts./D/59, dated 12-10-1962.

%  Added vide Notification No. F. 1(12) /Apptts./D/60, dated 16-11- 1960,

£ Added vide Notification No. F. 3(9) Apptts./D/58, dated 27-8-1962.

#  Added vide Notification No. F. 1(16) Apptts./(A-I1)/62, dated 31- 5-1963.

+ + Added vide Notification No. F. 1(10) Apptts./(A-II)/66, dated 11- 4-1971 and Cor-
rigendum of even number dated 15-12-1971.

+  Substituted for- "that the upper age limit mentioned above shall be relaxed up to 43
years for the persons repatriated form Burma, Ceylon or after 1-3-1963 and 1-11-1964 and
East African countries of Kenya, Tanganyika, Uganda and Zanzibar with a further relaxa-
tion up to 5 years in the casc of persons belonging to the Scheduled Castes and the
Scheduled Tribes." vide Notification*No. F. 1(20) Apptts./(A-II)/67, dated 20-9-1975. Ef-
fective up to 28- 2-1977.
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* (ix) that there shall be no age-limit in the case of per i
| ! sons repatriated
from East African countries of Kenya, Tanganyika, Ugguda aud'ganzibaer;

% (x) notwithstanding anything contained contrary i i
1g ar r ry in these Rules in
thcb case of persons serving in connection with the affairs of the State in
substantive capacity, the upper age limit shall be 40 years for direct
recrmtg.menl. to posts filled in by competitive examinations or in case of
posts filled in through the Commission by interview. This relaxation shall
not apply to urgent temporary appointments.
@(xi) that the upper age-limit mentioned above shall not apply in the
:ialﬁ[::ft':n ;x- risioner who ll)xa;;l served under the Government on a
antive basis on any post before his convicti igi
appointment under the Rules: N L
@(xii) that in the case of other ex-pri imi
. prisoner the upper age-limit -
tioned above shall be relaxed by a period equal to thﬂplirmgcf imi)rli-ggg-
ment served by him provided he was not over-age before his conviction
and wa(s eligible for appointment under the Rules.
£ (xiii) that the Released Emergency Commissioned Offi
* . 3 C d
Short Scrwcc‘Cqmmlssmnec_I Officers after release from the Aru:yill;sal??)c
ﬂeqmed to within the age-limit even though they have crossed the age-
mit when they appear before the Commission had they been eligible as
such a(l r:h;: tll.]mc of their joining the Commission in the Army.
x (xiv) that there shall be no age-limit in f i
from Pakistan during the 1971 Indog-Pak {Var'"casc TR

%% (xv) "that there shall be Kimit i .
divorcee women.’ no age-limit in the case of widows and

Explanation:- That in the case of widow, she will have to furnish a

certicate of death of her husband from the com i i
: ( petent Authority and in
case of divorcee, she will have to furnish the proof of divorcee. ’

12. Academic qualification :- A candidate for direct r i
must hc_;!d a dcgree in Arts, Science, Agriculture or Comni:;‘l:ltl:m;?n;
University established by Law in India or of a Foreign University declared
by the Government, in consultation with the Commission, to be equivalent
of a degree of a University established by Law in India, **or possess Hindi
or Sanskrit qualifications recognised by the) ***(Government in consult-
ation with the Commission as equivalent to the aforesaid degree)

Added vide Notification No. F. 1(20) Apptts.(A-11)/67, dated 13- 12-1974.

%  Inserted vide Notification No. F. * i
8 28-10-197:!‘ ion No. F. /(8) D.O.P.(A-11)/74, dated 31- 12-1974. effective

I . -——
gﬂm 2;—58!:?‘;?1 .wdc Notification No. F. 5(6) D.O.P.(A-11)/74, dated 18- 4-1975. effective

£ Inserted vide Notification No. F. 7(2) D.O.P.(A-i1)/75. dated 20- 5.1975.

X proviso (xiv) Added vide Notification No. F. 15(25) D.0.P./A- 11/80, dated 19-2-1980.
%% proviso (xv) added vide Notification No. F. 7(2) D.O.P./A-11/84. dated 18-12-1987.
**  Added vide Notification No. F. 3(18) Ac./Intg./57, dated 8-6-1958. '

Substituted for the words "Commission” vi loti i :
A e s o mission” vide Notification No. F. 1(5) Appts. (A-
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@ Note :- Government have decided to recognise the Diploma in
Rural Service awarded by the National Council of Rural Higher Educa-
tion, as equivalent to the first degree of a recognised University for
purposes of appointment to Services and posts under the Government for
a period of five years only, in the first instance, with effect from 2nd June,
1959,

13. Character :- The Candidate shall produce a certificate of good
character from the principal academic officer of the University or College
in which he was last educated and two other such certificates written not
more than six months prior to the date of application from two respon-
sible persons not connected with his College or University and not related
to him. :

Note:- (1) A conviction by a Court of Law need not of itself involve
the refusal of a certificate of good character. The circumstances of the
conviction should be taken into account and if they involve on moral
turpitude or association with crimes of violence or with a movement
which has its object the overthrow by violent means of Government as by
law established, the mere conviction need not be regarded as a dis-
qualification.

@@ (2) Ex-prisoners who by their disciplined life while in prison
and by their subsequent good conduct have proved to be completely
reformed should not be discriminated against on grounds of the previous
conviction for purposes of employment in the service. Those who are
convicted of offences not involving moral turpitude shall be deemed to
have been completely reformed on the production of a report to that
effect from the Superintendent, After-Care Home or if there are no such
homes in a particular district, from the Superintendent of Police of that
district. Those convicted of offence involving moral turpitude shall be

required to produce a certificate from the Superintendent, After- Care
Home endorsed by the Inspector General of Prisons to the effect that
they are suitable for employment as they have proved to be completely
reformed by their disciplined life while in prisons and by their subsequent
good conduct in an After-Care Home.

% 14. Physical fitness.-A candidate for direct recruitment to the
Service, must be in good mental or bodily health and free from any mental
or physical defect likely to interfere with the efficient performance of his

@ Inserted vide Notification No. F. 3(46) Apptts.(D)/59. dated 15- 2-1960.

@@ Inserted vide Notification No. F. 1(4) Apptis./(A-11)/61, dated 28-6-1961.

% Substituted for-"Rule 14. Physical fitness.- a candidate for recruitment 1o the ser-
vice must be of sound health, good physique and active habits and free from any organic
defect or bodily infirmity likely to interfere with the efficient performance of his duties as a
member of the Service, and must produce. if selectzd for appointment a certificate to that
effect from a Medical Authority notified by Government for the purposes” vide Notifica-
tion No. F. 7(2) D.O.P.(A-II)/74, dated 5-7-1974.
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duties as a member of Service and if selected must produce a certifi-
cate to that effect from a Medical Authority notified by the Govern-
ment for the purpose. The Appointing Authority may dispense with
production of such certificate in the case of candidate promoted in the
regular line of promotion, or who is already serving in connection with
the affairs of the State, if he has already been medically examined for
the previous appointment and the essential standards of medical ex-
amination of the two posts held by him are to be comparable for
efficient performance of duties of the new post and his age has not
reduced his effeciency for the purpose.

@ 14-A. Employment of irregular or improper means.-A can-
didate who is or has been declared by Commission/Appofinting
Authority guilty of impersonation or of his submitting fabricated docu-
ments, which have been tampercd with or of making statements, which
are incorrect or false or of suppressing material information or using
or attempting to use unfair means in the examination or interview or
otherwise resorting to any other irregular or improper means for ob-
taining admission to the examination orappearance at any interview,
shall, in addition to rendering himself liable to criminal prosecution,
be debarred either permanently or for a specified period-

(a) by the Commission/Appointing Auvhority from admission to any
examination or appearance at any interview held by the Commission/Ap-
pointing Authority for selection of the candidate; and

(b) by the Government from employment under the Government.

15, Canvassing.- No recommendation for recruitment either written
or oral other than that required under the rules shall be taken into con-
sideration. Any attempt on the part of a candidate to enlist support

directly or indirectly for his candidature may disqualify him for recruit-
ment.

16. Frequency of examination.- A competitive examination for
recruitment to the Service shall be held every year unless the Government
in consuitation with the Commission, decide not to hold the examination
in any particular year.

17. Authority for conducting the examination and syllabus.-(1) The

examination shall be conducted by the Commission in accordance with the
syllabus prescribed in Schedule:

Provided that the syllabus may be revised by Government from time
to time in consultation with the Commission.

(2) Subject to the provision of sub-rule (1) the Commission may in
consultation with the Government, hold a combined examination for the
Service and for any other service or services.

@ Added vide Notification No. F. 1(22) Appuis.(A-I1)/63, dated 26- 8-1965.
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18. Inviting of applications.-(1) Applications for permission tolsit at
examination shall be invited by the Commission by publishing a notice to
that effect in the Rajasthan Gazzette or in such other manner as it may
deem fit:

% Provided that while selecting candidates for the vacancies so ad-
verlised the Commission may, (i) if intimation of additional requirement
is sent to the Commission before the selection and (ii) if suitable persons
are available, keep on the reserve list more candidates whose number
shall not exceed 50% of the advertised vacancies. .

@ The names of such candidates may, on requisition, be recom-
mended in the order of merit to the Appointing Authority within six
months from the date on which the uriginal list is forv arded to the
Appointing Authority.

(2) Subject to the provisions of these Rules, the Comfnission may
issue, along with the notice or in such other manner as it may deem
fit, such instructions for the guidance of the candidates as it may
deem necessary and may give information on the following points,
namely:-

(i) Number of vacancies to be filled by direct recruitment indicating
the number of vacancies reserved for candidates of Scheduled Castes and
Scheduled Tribes;

(ii) Date of submission of applications for permission to appear at the
examination and method of submission;

(iii) Qualifications required for candidates and the methods by which
these qualifications shall be established;

(iv) Date and place of examination;

(v) Syllabus of the examination; and

(vi) Fees.

+19. Form of application.- The application shall be made in the
form approved by the Commission or the Appointing Authority as the
casc may be, and obtainable from the Secretary of the Commission or
from the Office of the Appointing Authority, as the case may be on
payment of such fee as the Commission or the Appointing Authority may
frot time to time, fix:

= Inserted vide Notification No. F. 3(12) Appts./(D)./59. dated 22- 6-1960.

@ Substituted for the words “The names of such candidates may be recommended

0N requisition 1o the Appointing Authority within six months from the date of interviews”
vide Notification No. F. 1(27) Apptts.(A-11)/69. dated 13-12-1973.
+  Substituted for "Rule 19-Form of application.- The applications shall be made in the
form approved by the Commission and obtainable from the Secretary 10 the Government
on payment of (Re. 1/-Rupee one by crossed postal order)” vide Notification No. F. 7(2)
D.O.P.(A-11)/73. dated 5-11-1973.
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£ Provided that the persons repatriated from Burma and Ceylon on or
after 1-3-1963 and from East African Countries of Kenya, Tanganyika,
Uganda and Zanzibar shall be exempted from payment of cost of applica-
tion form prescribed by the Commission or the Appointing Authority, as
the case may be, subject to the condition that the Commission or the
Appointing Authority, as the case may be, is satisfied that such persons
are not in a position to pay such fee.

20. Admission to the examination.-(1) No candidate shall be admitted
to the examination unless he holds a certificate of admission granted by
the Commission. Before granting such certificate, the Commission shall

satisfy itself in each case that the application has been made strictly in
accordance with the provisions of these Rules;

Provided that the Commission may at the discretion allow any
bonafide mistake made in the filling of the prescribed form or preserta-
tion of the application to be rectified or any certificate or certificates not
furnished with the application to be furnished in"good time before the
commencement of the examination.

(2) The decision of the Commission as to the eligibility or otherwise of
a candidate for admission to the examination shall be final. -

% 21. Examination fee.-(1) A candidate for direct recruitment to a
post in the Service must pay to the Commission such fees as fixed by
them.

(2) In case, the éxamination is being held under rule 17(2) candidate
wishing to be considered for any service or services besides the Service
shall pay to the Commission such additional fee or fees as the Commission
may, after consultation with the Government, prescribe.

(3) The examination fee shall not be refunded nor shall the fee be held
in reserve for any other examination but if the candidate is not admitted to
the examination by the Commission, the examination fee after a deduc-
tion of Rs. 5/- shall be returnable.

(4) In the event of the Government not holding the examination, the
examination fee shall be returnable. ;

£ Substituted for :- "Provided that the persons repatriated from Burma, Ceylo= on or
after 1-3-1963 and 1-1-1964 and East African Countries of Kenya, Tanganyika, Uganda and
Zazibar shall be exempted from payment of,the application fee prescribed by the Corimis-
sion or the Appointing Authority, as the case may be, subject to the condition that the
Commission or the Appointing Authority as the case may be, is satisfied that such persons
are not in a position to pay such fee." vide Notification No. F. 1(20) Apptts. (A-11)/67, dated
20-9-1975. (Effective up to 28-2- 1977).

7 Substituted for the words -"Examination fee.- (1) a candidate for direct recruitment
shall pay to the Commission in such manner as may be indicated by the Commuission
from time to time, and examination fee of Rs. 30/- and" if he is a member of a Scheduled
Caste or a Scheduled Tribe, a fee of Rs. 15/- vide Notification No. F. 1(2) Apptts.
(D)/60, dated 21-6-1962.
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+ Provided that the persons repatriated from Burma and Ceylon
on or after 1-3-1963 and from East African Countries of Keynya, Tan-
ganyika, Uganda and Zanzibar shall be exempted from payment of
Application fee or "Examination fee" as the case may be, or prescribed
by the Commission or the Appointing Authority, as the case may be,
subject to the condition that the Commission or the Appointing
Authority, as the case may be, is satisfied that such persons are not in a
position to pay such fee.

% 22. Personality and viva-voce examination.-(1) The Commission
shall call for interview such only of the candidates as have obtained at
least 45% of the total marks in the written test with a minimum of 33% of
the total marks in each subject.

(2) In interviewing the candidates marks shall be awarded to each
candidate called for interview separately in respect of personality and
address. Marks will also be given to candidates for knowledge of Rajas-
thani dialects and customs £(deleted).

23. Preparation of result by the Commission.- @(Subject to the
provisions contained in rule 24) the Commission shall prepare a list of the
candidates in order of the proficiency disclosed by @(the total number of
marks obtained by them both in the written test and the viva-voce ex-
amination).

24. Recommendation by the Commission.- The Commission shall

‘recommend for selection only such candidates as have obtained a mini-

mum of 50 per cent marks of the total number of marks both for the
written test and the viva-voce examination after arranging the names in

-order of merit if two or more of such candidates obtain equal marks, the

Commission shull arrange them in order of merit on the basis of their
general suitability to the Service.
xx The Commission may award grace marks up to 1 in any one or

, more of the compulsory papers and up to 3 in the aggregate to enable a

candidate to qualify at the examination who might otherwise have not
qualified in the said examination:

+  Substituted for- "Provided that the persons repatriated from Burma, Ceylon, on
or after 1-3-1963 and 1-11-1964 and East African Countries of Kenya, Tanganyika,
Uganda and Zanzibar shall be exempted for payment of the application fee prescribed
by the Commission or the Appointing Authority, as the case may be, subject to !hlc
condition that the Commission or the Appointing Authority, as the case may be, is
satisfied that such persons are not in a position to pay such fee.” vide Notification No. F.
1{20) Apptts.(A- I1)/67, dated 20-9-1975. (Effective up to 28-2-1977.)

G Substituted vide Notification No. F. 3(7) Apputs. (C)/57, dated the 24th October.
1258,

£ Deleted the words - "and the marks so awarded shall be added to the marks obtained
by the candidates in the written test” vide Notification No. F. (5) (21) Apptts. (C)/54.dated
10-3-1960.

@ Added & substituted vide Government Notificaton No. F, 3 (7) Appus. (C)/57,
dated 24-10-1958.

XX Added vide Notification No. F.1(15) Apptts. (A-111/61. dated 19- 5-1962.
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(@ Provided that for the posts which are to be fitled through Com-
bined Competitive Examination under the Rajasthan State and Subor-
dinate Service (Direct Recruitment by Combined Competitive
Examination) Rules, 1962, the Commission may, on requisition, recommend,
in the order of meril, further names in addition to the advertised vacancies
against additional vacancics intimated to them by the Government or the
Appoqlt:? Authority, as the case may be, before the final result of the
Combined Competitive Examination is declared by the Commission.

% 24-A. Scrutiny, rechecking and restotalling of marks,-The Com-
mission may order scruliny, re-checking and re-totalling of the marks
oblained by a candidate on payment of fes of Rs. 5/- hy Postal Order only
within three months of the announcement of the results but revaluation of
the answer paper shall not be re-examined.

% 24-B. Duplicate copy of the Admission Card.-A duplicalc copy of
the Admission card if lost, can bc obtained on payment of Re. /- from
the Commission’s office.

% 24-C. Duplicate copy of the Marks Sheet.-A duplicate copy of the
Marks Sheet, if lost, can be obtained on payment of Paise fifty from the
Commission’s Ofice.

@@ 24-D, Disqualification for ar[};_)olntmeut.-?l} No male candidate
who has more than one wifc living shall be eligible for appointment (o the
service unless Government after being satisficd that there are special
grounds for doing so, exempt any candidate from the operation of this rule.

(2) No female candidate who is married 10 a person having already a
wife living shall be cligible for appointment to the Service unless Govern-
ment after being satisfied that there are special grounds for doing so,
exempt any femalc candidate from the operation ofg this rule.

+(3) Deleted.

g (42 No married candidate shall be cligible for appointment to the

_ service if he/she had at the time of his/her marriage accepted any dowry.
Explanation:- For th: purpose of this rule, ‘dowry’ has the same
meaning as in the Dowry Prohibition Act, 1961 (Central Act 28 of 1961),

@ Added vide Notifcation No, F. 5(7) D.O.P.(A-IT)/76, datcd 24-12- 1976, (w.e.[. 1-1:1976).
% Addcd vide Notification No.F. 3(7) Apptts. (C)/56, dated 5-3-1957,
@@ Inserted vide Notification No.F. 7(3) D.O,P(A-11)/76, dated 21-5- 1976,
+  Deleted-"sub-rule (3), No candidate male or female who had more than three
children shall be eligible for appointment to the Scrvice unless on¢ of the spouses has
undetgone sterilization or in the case of o fomale candidate, she is above 45 years of age:
Provided that any martied candidate, malo or fsmale, who hed no child for the last 10
years shall be exempted from the operation of this sub-rule.
Explanation:- (i) For the purpose of this sub-rule s child shall include an adopted
child or a step-child: and
(it) Por claiming exemption under the proviss ta this sub-rule, the candidaie shall
have to produce a certificate either from a Registered Medical Practitionor nr swear an
atfidavit to the effect that the age of his or her youngest child is not lass than 10 years."
vide Notification No.F, 7(3) D.O.P.(A-11)/76, dared 15-2-1977.
’ Inserted vide Notification No.F. 13(9) D.O.P./A-11/74, dated 5-1- 1977,
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25. Selection by the $ "Appointing Authority":- Subject to the
provisions of rule 8, the $"Appointing Authority" shall select the can-
didates in the same order of merit in which names are arranged in the list
prepared by the Commission under rule 24, if it is satisfied after such
enquiry as may be considered necessary, that such candidates are other-
wise suitable in all respects for appointment to the Service.

PART V- Recruitment by promotion.

26. Qualification.- No person shall be recruited to the Service by
promotion unless he has served as a Revenue Inspector for not less than 3
years on the first day of January of the year in which the recruitment is
made :

% Provided that if from any source specified in sub-clauses (i), (ii)
and (iii) of clause (b) of rule 7, a Revenue Inspector has not completed
five years’ service as aforesaid, recruitment to the service by promotion
shall be made from amongst the other Revenue Inspectors in that source
according to their lenght of service. )

27. Criteria for selection,- (1) For purposes of recruitment by promo-
tion, a selection strict on seniority-cum-merit shall be made from among
all the persons who are eligible for promotion under the preceding rules,
+ (on the first day of the month of April of the year of selection).

x (2) Deleted.

(@ Explanation :— In case direct recruitment to a post has been made
earlier than regular selection for promotion in a particular year such of
the persons, who arc or were eligible for appointment to that post by hoth
the methods of recruitment and have been appointed by direct recruit-
ment first, shall also be considered for promotion.

%% 27 A. No officer shall be considered for promotion unless he is
substantively appointed and confirmed on the next lower post. If no of-
ficer substantive in next lower post is eligible for promotion, officers who

$ Substituted for the word "Board"” vide Notification No.I' 2(6) DOP/A-11/82. dated
19-7-1982.
Gt Proviso to Rule 26-added vide Government Netificaton No. F. 3(44) Rev./L/6Y%.
dated 22-2-1973.
+ Inserted vide Notification No.F. 1(4) D.O.P.(A-11)/73. dated 13- 6-1974.
X . "Deleted suo-rule (2). In selecting a candidate for promotion regard shall be had
ta his:-

(i) Previous record of service:

(ii) Integrity:

(iii) Intelligence. tact and energy:

(iv) Technical knowledge: and

(v) Personality and character”. vide Notification No. F 1(6) Apptis(D)/60. dated
14-12-1965.
@  Inserted vide Notification No.F. 7(1) Karmik (Ka-11)75, dated 20- 921975, Effective
from the date of publication in the Rajasthan Guazetie
%% Inserted vide Notification No.F. 7 (1) D.O.P (A-I1)/74. dated 5-7- 1974,
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have been appointed on such post on officiating basis after selection in
accordance with one of the methods of recruitment or under any Service
Rules promulgated under proviso to Article 309 of the Constitution of
India, may be considered for promotion on officiating basis only in the
order of seniority in which they would have been had they been substan-
tive on the said lower post.

28. Procedure for selection- + (1) As soon as it is decided that a
c~rtain number of vacancies of Naib Tehsildars shall be filled by promo-
tion of the Revenue Inspectors :-

(a) the Board of Revenue shall prepare a correct and complete list of
Inspectors of Land Records in order of seniority who are eligible for
promotion to the post of Naib Tehsildar under the provisions of these
Rules; and

(b) the Settlement Commissioner and the Colonisation Commissioner
shall prepare a correct and complete list of Settlement (including Con-
solidation) Inspectors and Colonisation Inspectors respectively in order
of seniority who are eligible for promotion to the post of Naib Tehsildar
under the provisions of these Rules and send the same to the Registrar,
Board of Revenue :

Provided that if the respective seniority lists of the various categories
of Revenue Inspectors have not been finalised, the list of eligible persons
shall be prepared under this sub-rule in accordance with the date from
which a person is working in a substantive capacity on the post of Revenue
Inspector in his category.

+ Substituted for the existing sub-rle (1).- (i) As soon as it is decided that a certam
number of vacancies of Naib Tehsildars will be filled by promotion, the Board shall call
upon all the District Officers to submit their recommendations in this connection to the
Board by an appointed date in the manner hereinafter provided.

(1i) Each District Officer shall on receipt of orders under the preceding sub-rule (1)
prepare in Form “A’ appended to these Rules, a note of service of every Revenue Inspector
who is employed under him and is eligible for promotion under the provisions of these
Rules. The District Officer shall record his remarks with regard to the suitability of each
officer and also prepare a list in order of merit, of the officers whom he considers suitable
for promotion and then submit the notes and the list to the Board of Revenue:

Provided that rach District Officer of the Settlement Department shall submit the
notes and the list to the Settlement Commissioner along with the Personal files of those
candidates whom he considers suitable for promotion. The Settlement Commissioncr shall
add his own remarks in the notes of service with regard to suitability for promotion against
cach officer recommended by the District Officers.

He shall also prepare the note of service in Form "A” of the officers who are eligible
for promotion under these Rules and are for the time being serving under some other
department and of such other officers who, though not recommended by the District
Otficers concerned. are considered by him 1o be suitable for promotion. He shall then
prepare a list showing the order of merit of those officers whom he considers suitable for
promotion and shall forward the notes of service and such list to the Board along with Lhe
--rsonal files [ the candidates mentioned therein He shall also forward to the Board the
st receved from the Distrer Officen ade Sonfeation NoF 3(4) Rev. 169, dated
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@ (2) The Board of Revenue shall cause the confidential reports of
each candidate included in the lists referred to in sub-rule (1) to be placed
with his personal file and will send the list along with the service record
and character rolls of each candidate to the Committee specified in sub-
rule (4).

** (3) Deleted.

% (4) Omitted.

£ (3) In the case of a Revenue Inspector eligible for promotion under
the provisions of these Rules who has been transferred from the ad-
ministrative control of one of the aforesaid recommending authorities to
the administrative control of another recommending authority within six
months of the date of making of recommendations to the Board, inclusion
of a name in the list shall be the duty of the officer under whom such
eligible person had been working on *first day of April of the year in
which lists have to be submitted to the Board.

%% (4) The Board shall cause the confidential reports of each can-

didate recommended by any of the aforesaid recommending authorities to
be placed with his personal file.

@ Substituted for the existing sub-rule (2) vide Notification No.F. 3(44) Rev.1/69,
dated 22-2-1974.

**  "Deleted sub-rule-"(3) On receipt of the recommendation of the District Officers
the Commissioner shall add his own remarks in the notes of service with regard to
suitability for promotion against each officer recommended by the District Officers. He
shall also prepare the note of service in Form A of the officers who are eligible for
promotion under these Rules and are for the time being serving under some other depart-
ment in his division and of such other officer who, though not recommended by the District
Officers concerned, are considered by him to be suitable for promotion. He shall then
prepare a list showing the order of merit of those officers whom he considers suitable for
promotion and shall forward the notes of service and the list to the Board along with the
personal files of the randidates mentioned in the list. He shall also forward to the Board
the list received from the District Officers.” vide Notification No.F. 3(27) Apptt./(c)/56.
dated 2-8-1961.

G Omitted sub-rule (4)-"The Board shall prepare in Form "A" a note of service of all
the Revenue Inspectors who are cligible for promotion under these Rules and who are
serving directly under the Beard or are on deputation and shall enter its remarks with
regard to the suitability of each officer for promotion. A list of the candidates considered
suitable for promotion shall also be prepared.” vide Notification No.F.3(44) Rev./1/69,
dated 22-2- 1973,

£ Previous sub-rule (5). renumbered as sub-rule (3) and after renumbering substituted
for- *(3) In the case of a Revenue Inspector eligible for promotion under the provisions of
these Rules. who has been transferred from the administrative control of one of the
aforesaid recommending authorities to the administrative control of another recommend-
ing authoirity within six months of the date preseribed for the making of recommencations
to the Board, either of the two authorities may consider his claims after ascertaining from
the other that he is not being recommended by that other authority.” vide Notification No.
F. 3 (#4) Rev./ Gr.-1/69. dated 22-2-1973.

- gé;‘,bstilutcd for “first day of January” vide Notification No. F. 2(6) D.O.P./A-Il/82 dt.
19-7-1982.

%% Sub-rule (6). (7), (8), (9) and (10) re-numbered as sub-rules (4). (5), (6), (7) and (8)
vide Notification No. F. 3 (44) Rev.1/69, dated 22-2-1973.
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$ (5) Selection for purpose of promotion to the post of Naib Tehsildar
shall be made by a Committee consisting of:-
(1) the Chairman, Board of Revenue or a Member,
thereof nominated by him Chairman.
(2) the Secretary to the Government in the Revenue
Department or his representative not below the

rank of Deputy Secretary Member.
(3) One Member of the Board of Revenue nominated

by the Government Member.
(4) the Settlement Commissioner Memeber.
(3) The Colonisation Commissioner Member.

(6} the Registrar, Board of Revenue Member-Secretary.

+"Provided that in case any Member or Member-Secretary, as the case
may be, constituting the Committee has not been appointed to the post
concerned, the officer holding charge of the post for the time being shall be
the Member or Member-Secretary, as the case may be, of the Committee."

*(6) "Deleted"

*(7) "Deleted"

*(8) "Deleted"

S Sub rule (5) substituted for :-
Te (5) A Committee consisting of the Chairman of the Board. the Secretary to the
Government in Revenue Department and one or more members of the Board and or the
Settlement Commissioner nominated by the Government, with the Secretary (o the Board
as non-member Secretary of the Committee (hereinafter called the Selection Committee),
shall consider the cases of all candidates, recommended by the various recommending
authorities, interview such of them as it considers necessary, and shall select number of
candidates equal to the number of vacancies of Naib Tehsildars likely to be filled by promo-
tion. The Selection Committee shall also select from the remaining candidates a number
which shall not be less than half, not more than the total number of candidates selected for
the first list and shall arrange their names in order of preference in supplementary list.
vide Netification No. F. 2(6) DOP/A-11/82, dated 19-7-1982.
+ Proviso Added vide Notification No. F. 7(5) DOP/A-11/78 dated 21- 12-1978 w.e.f.
7th March, 1978.
. Deleted :- % (6) The two lists prepared by the Selection Committee shall be
forwarded by the Board to the Commission along with the confidential report: the
personal files and relevant extracts from the record of service prepared in Form "a’ by
the various recommending authoritics of all the candidates named in the aforesaid two
lists, and the Commission shall be requested to advise on their suitability for promotion
to the Service. If the Commission is of opinion that any candidate mentioned in the first
list is not suitable for promotion, it shall consider the names in the supplementary list in
the order in which they are placed in that list and shall advise on the suitability of so
many of the candidates in the supplementary list as may be necessary to replace the
candidates not approved in the first list.
% (7) The names of the candidates whom the Commission considers to be suitable shall
be intimated to the Board.
% (8) The Board shall draw up a list of candidates recommended by Comrni_ssion
(hereinafter called the listed Naib Tehsildar candidates) in order of their seniority as
Revenue Inspectors.”
vide Notification No. F. 2(6) DOP/A-11/82 dated 19-7-82.

& (11) Omitted.

@ “28A. Revised criteria, eligibility and procedure for promo-
tion to Junior, Senior and other posts encadred in the Service.-(1)
As soon as the Appointing Authority determines the number of
vacancies under rule regarding determination of vacancies of these
Rules and decides that a certain number of posts are required to be
filled in by promotion, it shall, subject to provisions of sub-rule (9),
prepare a correct and complete list of the senior-most persons who
are eligible and qualified under these Rules for promotion on the
basis of seniority cum-merit or on the basis of merit to the class of
posts concerned.

& Omitted sub-rule-"(11) If the seniority list of Revenue Inspectors has not been final-
ised till then, the order of seniority shall be the order of preference, based on merit." vide
Natification No. F. 3(44) Rev. 1/69, dated 22-2-1973.

@ Substituted for :— 28-A Revised Criteria, Eligibility and Procedure for Promo-
tion to Junior, Senior and other posts encadred in the Service.- (1) Selection for
promotion in the regular line of promotion from the post not included in the Service to
the lowest post or category of post in the Service shall be made strictly on the basis of
merit,

(2) Subject 1o the provisions of sub-rule (4), selection for promotion (rom the lowest
post or category of post in the Service to the next higher post or category bf post in the
Service and for all posts up to Scale No. 11, sanctioned under the Rajasthan Civil Services
{New Pay Scales) Rules, 1969 or equivalent scales as may be declared by the Government
from time to time, shall be made solely on the basis of seniority-cum- merit from amongst
the persons who have passed the qualifying examination, if any. prescribed under these
Rules, and have put in at least five years’ service, unless a different period is prescribed
elsewhere is these Rules, on the first day of the month of April of the year of selection on
the post or category of post f[rom which selection is to be made:

Provided that in the event of non-availability of the persons with the requisite period
of Service of five years, the Committee may consider the persons having less than the
prescribed period of service, if they fulfil the qualifications and other conditions for
promotion prescribed elsewhere in these Rules, and are found otherwise suitable for
promotion on the basis of seniority-cum-ment.

Provided further that in respect of posts included in the State Services in which the
methods of recruitment ts the lowest post provides for appointment by promotion, and
where such posts are required to be filled on the basis of seniority-cum-merit under this
sub-rule the Committee may select for promotion such persons of outstanding merit available
within the zone of consideration, who may not be selected on the basis of seniority-cum-merit,
to the extent of one-fourth of the number of vacancies to be filled in by promotion and if the
number of vacancies exceeds one but is less than four, the Committee may select one person
on the basis of merit alone and if the vacancies are more than four and the caleulation of the
number of vacancies to be filled by merit alone according to the aforesaid basis results in a
fraction. the Committee may select one more person against a fraction of half or more. On
being so selected, for the purpose of determination of seniority, such persons shall be
deemed to have been selected on the basis of seniority-cum-merit.

(3) Selection for promotion to all other higher posts or higher categories of posts in
the service shall be made on the basis of merit alone.

(4) Selection for promotion to the highest post or highest category of post in the
Service shall always be made on the basis of merit alone.

(5) The persons having been selected and appointed by promotion to a post or
category of post on the basis of merit. shall be eligible for promotion to the next higher post




ur category of post. which is to be filled in by merit, only when they have put in after
regular selection at least five years' service, unless a higher period of service is prescribed
clsewhere in these Rules. on the first day on the month of April of the year of selection on
the post or category of post from which selection is to be made -

Provided that the condition of five years' service shall not be applicable to a person,
it any Person junior to him is eligible for consideration for promotion on the basis of merit :

Provided further that in the event of non-availability of persons, equal to the number of
vacancies to be filled in. cligible for promotion in the category of posts next lower from which
promotion 15 made. the Committee may consider the persons having less than five years
service if they are found otherwise suitable for promotion on the basis of merit alone.

Explanation.- If any doubt arises about the categorisation of the post as the lowest,
next higher or highest post in the Senvice, the matter shall be referred to the Government in
the Department of Personnel and Administrative Reforms whose decision thereon shall
be final.

(6) The zone of eligihility for promotion shall be five times the number of vacancies
1o be filled in on the basis of seniorily- cum-merit or merit as the case may be :

Pravided that in case of non-availability of sufficient number of suitable persons for
scelection on the basis of ment, the Committee may at its discretion consider persons of
outstanding mernit outside the zone of eligibility but falling within six times the number of
vavancies to be filled 1in on the basis of merit.

(7) Except as otherwise cxpressly provided in this rule. the conditions of eligibility

for promotion. constitution of the Commitice and procedure for selection shall be the
same das prescnbed elsewhere in these Rules.
(5] The Commuttce shall consider the cases of all the senior most persons who are cligible
and gualified for promotion to the class of post concerned under these Rules. interview-
ing such of them as it may deem necessary and shall prepare a list containing names of the
suitable persons equal io the number of existing vacancies and the vacancies anticipated
to occur dunng the next twelve months after the determination of vacancies. The
Committce shall also perpare a separate list containing names of persons equal 1o 50% of the
persons sclected in the aforesaid hist or select one more person if the number of vacancies is
one only, who may be considered suitable to fill temporary or permanent vacancies, which may
occur till the next meeting of the Commitee. on a temporary or officiating basis and the list so
prepared shall be reviewed and revised. every vear and shall remain in force until it is so
reviewed or revised. The ists so prepared on the basis of menit shall be arranged in order of
preference and the list prepared on the basis of senionty-cum-merit shall be arranged in order
of senonty on the category of post from which selection has been made. Such lists shall be
sent to the concerned Appomnting Authority together with the Annual Confidential Rolls
and Personal Files of all the candidates included in them as also of those not selected, if
any.

Explanation :- The hst of preference shall classify the officers in order as
‘wutstanding’. ‘very good’ and ‘good’ on the basis of ment. In each class the officers shall
maintian their inter-se senioru, of the next below grade.

(7) Where consultation with the Commission is necessary. the lists prepared by the
Committee shall be forwarded to the Commission by the Appointing Authority along with
the Personal Files and Annual Confidential Rolls of all the persons whose names have been
considered by the Committee.

(10) The Commission shall consider the lists prepared by the Committee along with
other relevant documents received from the Appointing Authority. and unless any change
15 considered necessary. shall approve the lists. In case the Commission consider it neces-
sary to make any change in the list received from the Appointing Authority. it shall inform
the Appointing Authority of the changes proposed by it. After taking into account the
comments of the Commission, if any. the Appointing Authority may approve the lists
finally with such modifications. as may. in its opinion, be just and proper and when the
Appomting Authonity is an authonty subordinate to the Government. the list approved by
the Commussion should be disturbed only with the approval of the Government.

minimum qualifications and experience on the

+"(2) The persons enumerated in Column S of Schedule I shall be
eligible for promotion to the posts specified against them in Column 2
thereof to the extent indicated in Column 3 subject to their possessing

ﬁ]rsl day of the month of
April of the year of selection as specified in Column 6."

+ + "Provided that for first promotion in the Service if number of
persons substantively appointed and confirmed on the lowest post,
equal to the number of vacancies, are not available then persons who
have been appointed to the lowest post in the Service after selection in
accordance with one of the methods of recruitment prescribed under
these Rules, shall also be eligible if they fulfil other conditions of
eligibility."

$ "(3) No person shall be considered for first promotion in the
Service unless he is substantively appointed and confirmed on the lowest
post in the Service. After first promotion 1n the Service, for.subsequent
promotions to higher posts in the Cervice, a person shall be eligible if he
has been appointed to such post from which promotion is to be made
after selection in accordance with one of the methods of recruitment
under any Service Rules promulgated under proviso to Article 309 of the
Constitution of India."

(11) Appointment shall be made by the Appointing Authority taking persons out
of the lists finally approved under the preceding sub-rule (10) in the order in which they
have been placed in the list, till such lists are exhausted or reviewed and revised, as the
case may be.

(11-A) Government may issue instructions for provisionally dealing with promo-
tions. appointments or other ancillary matters in an equitable and fair manner of persons
or who may be under suspension, or against whom departmental proceeding is under
progeess at the time promotions are con.idered to a post to which they are eligivle or would
have been cligible but for such suspension or pendency of such enquiry or proceeding.

(12) The provisions of this rule shall have effect notwithstanding anything to the
contrary contained in any provision of these Rules.

vide Notification No. F. 7 (10) D.O.P./A-II/77, dated 7-3-1978. Effective from the
date of publication in the Rajasthan Rajpatra .

+  Sub-rule (2) substituted for :-

"(2) The persons enumerated in column 5 or the relevant column regarding "Post
from which promotion is to be made”, as the case may be, of the relevant Schedule shall be
eligible for promotion to posts specified against them in column 2 thereof to the extent
indicated in column 3 subject to their possessing minimum qualifications and experience on
the first day of the month of April of the year of selection as specified in column 6 or in the
relevant column regarding "minimum qualification and experience for promotion”, as the
case may be."

vide Notification No. F. 2(6) DOP/A-II/82 dated 19-7-82
++ Proviso added vide Notification No. F. 7 (8) DOP/A-II/78, dated 13-5-1978.
$ Sub-rule (3) substituted. for :- "(3) No person shall be considered for promotion
unless he is substantively appointed and confirmed. If no person substantive in the next
lower post is eligible for promotion, persons who have been appoinnted on such posts on
officiating basis after selection in accordance with one of the methods of recruitment or
under any Service Rules promulgated under proviso to Article 309 of the Constitution of
India, may be considered for promotion on officiating basis only in the order of senioritv in
which they would have had they been substantive on the said lower post "

vide Notification No. F. 7 (8) DOP/A-II/78, dated 20-7-1979.
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Explanation :- In case direct recruitment to a post has been made
carlier than regular selection by promotion in a particular year, such of
the persons who are or were eligible for appointment to that post by both
the methods of recruitment aad have been appointed by direct recruit-
ment first, shall also be considered for promotion.

(4) Selection for promotion in the regular line of promotion from the
post/posts not included in Service to the lowest post or category of post in
the Service shall be made strictly on the basis of merit and on the basis of
seniority-cum-merit in the proportion of 50:50.

Provided that if the Committee is satisfied that suitable persons are
not available for selection by promotion strictly on the basis of merit in a
particular year, selection by promotion on the basis of seniority-cum-
merit may be made in the same manner as specified in these Rules.

(5) Subject to the provisions of sub-rule (7), selection for promotion
from the lowest post or category of post in the State Service to the next
higher post or category of post in the State Service and for all posts in the
Subordinate Service and in the Ministerial Services shail be made strictly
on the basis of seniority-cum-merit from amongst the persons who have
passed the qualifying examination, if any, prescribed under these Rules,
and havc’ful in at least five years’ service, unless a different period is
prescribed elsewhere in these Rules, on the first day of the month of April
of the year of selection on the post or category of post from which sef»:.-c‘
tion is to be made :

Provided that in the event of non-availability of the persons with the
requisite period of Service of five years, the Committee may consider the
persons having less than the prescribed period of service, if they fulfil the
gualifications and other conditions for promotion prescribed elsewhere in
these Rules, and are found otherwise suitable for promotion on the basis
of seniority-cum-merit.

(6) Selection for promotion to all other higher posts or higher
categories of posts in the State Service shall be made on the basis of merit
and on the basis on seniority-cum-merit in the proportion of 50:50.

Provided that if the Committee is satisfied that suitable persons are
not available for selection by promotion strictly on the basis of merit in a
particular year, selection by promotion on the basis of seniority-cum-
merit may be made in the same manner as specified in these Rules.

(7) Selection for promotion to the highest posts or highest categories
olf posts in the State Service shall always be made on the basis of merit
alone.

(8) @ Deleted.

@@ Deleted = (8) The persons having been selected and appointed by promotion to a
post or category of post on the basis of meriL shall be eligible for promotion to the next
higher post or category of post, which is to be filled in by merit, only when they have put in
after regular selection, at least five years' service, unless a higher period of service is
prescribed elsewere in these Rules. on the first day of the month of April of the year of
selection on the post or category of post from which selection is to be made ;
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Explanation :- If any doubt arises about the categorisation of the post
as the lowest, next higher or highest post in the Service, the matter shall be
referred to the Government in the Department of Personnel and Ad-
ministrative Reforms whosc decision thercon shall be final.

+ (9) "The Zone of consideration of persons eligible for promotion
shall be as under :-

(1)  Number of Vacancies Number of eligible persons
to be considered.
Five eligible persons.
Eight eligible persons.
Ten eligible persons.

(a) for une vacancy

(b) for two vacancics

(c) forthree vacancies

(d) for four or more Three times the number of

vacancies. vacancies.
(ii) Where, the number of eligible persons for promotion to higher

post is less than the aumber specified above, all the persons so eligible
shall be considered.

Provided that the condition of five vears® Service shall not be applicable to a person
if any person junior to him is chigble for consideration for promotion on the basis of ment :

Provided further that in the event of non-availability of persons, equal to the number
of vacancies 1o be filled in. eligible for promotion in the category of posts next lower from
which promotion is made. the Committee may consider the persons having less than five
vears’ service if they are found otherwise suitable for promotion on the basis of merit
alone.

vide Notification No.F 7(6) DOP/A-11/75, dated 15-7-1992.
+ Sub-rule (9) of Rule 28 A. substituted for :-

(9) The zone of consideration of persons eligible for promotion shall be as under :-
5 (1)"The zone of eligibility for promotion shall be five times the number of vacancies
to be filled in on the basis of seniority- cum-merit or merit or by both. as the case may be.”

{ii) For the highest post in a service :

(a) if promorion is from one category of post eligible person upto five in number
shall be considered for promotion:

(b) if promotion is from different categories of posts in the same pay scale. eligible
persons upto two in number from each category of posts in the same pay scale shall be
considered for promotion:

(c) if promotion is from different categories of posts carrying different pay scales.
eligible persons in the higher pay scale shall be considered for promotion first and if no
suitable person s availahle for promotion on the basis of merit in the higher pay scale then
anly the eligible persons of other categories of posts in lower pay scales shall be considered
for promotion and so on so forth. The zone of consideration for eligibillity in this case shall
be limited to five senior-most ehgible persons in all.

vide Notification No. F. 7 (1) DOP/A-IUS], dated 6-7-1983 woef. 1-4-1984
S Clause (1) of sub-rule (9) of rule28A_subtd. for :-

(i) Number of Vacancies. Number of eligible persons
to be considered.
4 times of the number of vacancies.
3 umes, but at least 20 eligible persons
1o be considered.
2 times. but atleast 30 eligible persons
to be considered.

wvide Notification No. F. 7 (1) DOP/A-IL/81. dated 29-1-81.

(a) 1 to 5 vacancies -
(b} 6 to 10 vacancies -

(c) Above 10 vacancies -
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(iii) Where, adequate number of the candidates belonging to the
Scheduled Castes or the Scheduled Tribes, as the case may be, are not
available within the zone of consideration specified above, the zone of
consideration may be extended to five times the number of vacancies and
the candidates belonging to the Scheduled Castes or the Scheduled
Tribes, as the case may be (and not any other) coming within the extended
zone of consideration shall also be considered against the vacancies
reserved for them.

(iv) For the highest post in a State Service :-

(a) if promotion is from one category of post, eligible persons upto
five in number shall be considered for promotion;

(b) if promotion is from different categories of the post in the same
pay scale, eligible persons up to two in number from each category of
posts in the same pay scale shall be considered for promotion;

(c) if promotion is from different categories of posts carrying dif-
ferent pay scales, eligible persons in the higher pay scale shall be con-
sidered for promotion first and if no suitable person is available for
promotion on the basis of merit in the higher pay scale then only the
eligible persons of other categories of posts in lower pay scales shall be
considered for promotion and so on and so forth. The zone of considera-
tion for eligibility in this case shall be limited to five senior most eligible
persons in all."

(10) Except as otherwise expressly provided in this rule, the condi-
tions of eligibility for promotion, constitution of the Committee and

prosedure for selection shall be the same as prescribed elsewhere in
these Rules.

+ "(11) (a) The Committee shall consider the cases of all the senior

+  Sub-rule (11) subtd for :-

"(11) The Committee shall consider the cases of all the senior most persons who are
eligible and qualified for promotion to the class of posts concerned under these Rules
Se"interviewing such of them as they may deem necessary” and shall prepare a list contain-
ing names of the sutable persons equal to the number of existing vacancies and the
vacancies anticipated to occur during the next twelve months after the determination
of vacancies. The Committee shall also prepare a separate list containing the names of
persons equal to 50% of the persons selected in the aforesaid list or select one more
person if the number of vacancies is one only, who may be considered suitable to fill
temporary Or permanent vacancies, which may occur till the next meeting of the Com-
mittee, on a temporary or officiating basis and the list so prepared shall be reviewed and
revised every year and shall remain in force untill it is so reviewed and revised. The lists
so prepardd on the basis of merit and on the basis of seniority- cum-merit shall be
arranged in the order of seniority on the category of post from which selection is to be
made. Such lists shall be sent to the concerned Appointing Authority together with the
Annual Confidential Rolls and Persona! Files of all the candidates included in them as
also those not selected, if any.

Explanation :- For the purpose of selection on the basis of merit, the list of officers
graded as ‘Outstanding’ and ‘Very Good' shall be classified in the first category in the order
of seniority, the officers graded as ‘Good’ shall be classified in the second category in the
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most persons who are eligible and qualified for promotion to the class
_of posts concerned under these Rules and shall prepare a list contain-
ing names of the persons found suitable on the basis of seniority-cum-
merit and/ or on the basis of merit, as the case may be, as per the
criteria for promotion laid down in these Rules, equal to the number of
vacancies determined under rule relating to "Determination of vacan-
cies". of these Rules. The list so prepared on the basis of seniority-cum-
merit and/or on the basis of merit, as the case may be, shall be arranged
in the order of seniority on the category of posts from which selection
is made.

(b) The Committee shall also prepare a separate list on the basis of
seniority-cum-merit and/or on the basis of merit, as the case may lgc,. as
per the criteria for promotion laid down in the rules, containing
names of persons equal to the number of persons selected in the list
prepared under (a) above to fill temporary or permanent vacancics,
which may occur subsequently. The list so prepared on the basis of
seniority-cum-merit and/or on the basis of merit shall be arranged in
the order of the seniority in the category of posts from which selec-
tion shall be made. Such a list shall be reviewed and revised by the
Departmental Promotion Committee that meets in the subsequent
vear and that such list shall remain in force till the end of the last
day of the next year or till the Departmental Promotion Committee
meets, whichever is earlier.

(c) such lists shall be sent to the Appointing Authority together with
Annual Confidential Reports/Annual Performance Appraisal Reports
and other Service Record of all the candidates included in the lists as also
of those not selected, if any.”

+ "(11-A) If in any subsequent vear, after promulgation of these

arder of semonty and the officers graded as “Average’ and "Not-Selected’ shall be classified
in the third category. The officers graded and classified in the second category list shall be
placed below the officers graded and classified in the first category list is exhausted
otherwise they shall not be appointed to the Service by promotion, The officers graded and
classified in the third category hist shall not be considered for appointment by promotion.
vide Nonfication No. F. 7(2) DOP/A-LI/81. dated 19-2-1982
% Inserted vide Notification No. F. 11 (1) DOP/A-177. dated 20-3- 80,
+ Sub rule (11-A) subtd. for :-
£ "(11-A) If in any subsequent year. after promulgation of these Rules. vacancies
relating to any carlier year are determined under sub-rule (3) of rule mentioned in column
3 uf the Schedule which are required to be filled by promotion. the Departmental Promo-
non Committee shall consider the cases of all such persons who would have been eligible
i the year 1o which the vacancies relate. irrespective of the year in which the meeting of the
Departmental Promotion Committee is held and such promotions shall be governed by the
rules in force at the time. the meeting of the Departmental Promotion Committee is held.
i'he person who has been so promoted shall not be entitled to claim any arrears of pay or
fixvation of his pay or 10 count his service/expericnce for promotion to higher post for any
riod during which he has not actully performed the duties of the post to which he has
wen promoted.” vide Notification No. F. 5 (3) DOP/A-II/77, dated 18-8-1982.
\dded vide Notification No. F. 5 (3) DOP/A-LL/71. dated 6-10-1979.
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Rules, vacancies relating to any earlier year are determined under
sub- rule (2) of rule relating to determination of vacancies which were
required to be filled by promotion, the Departmental Promotion
Committee shall consider the cases of all such persons who would
have been cligible in the year to which the vacancies relate irrespec-
tive of the year in which the meeting of the Departmental Promotion
Committee is held and such promotions shall be governed by the
criteria and procedure for promotion as was applicable in the par-
ticular year to which the vacancies relate, and the service/ex-
perience of an incumbent who has been so promoted, for promotion
to higher post for any period during which he has not actually per-
formed the duties of the post to which he would have been
promoted, shall be counted. The pay of a person who has been so
promoted shall be re-fixed at the pay which he would have derived at
the time of his promotion but no arrears of pay shall be allowed to
him."

$ "(11-B) The Goverament or the Appointing Authority may
order for the review of the proceedings of the D.P.C. held earlier on
account of some mistake or error apparent on the face of record, or
on account of a factual error substantially affecting the decision of
the D.P.C. or for any other sufficient reasons e.g. change in seniority,
wrong determination of vacancies, judgement/direction of any Court
or Tribunal, or where adverse entries in the confidential reports of an
individual are expunged or toned down or a punishment inflicted on
him is set aside or reduced. The concurrence of the Department of
Personnel and the Commission (Where Commission is associated)
shall always be obtained before holding the meeting of the review
DP.CY

(12) Where consultation with the Commission is necessary, the lists
prepared by the Committee shall be forwarded to the Commission by the
Appointing Authority alongwith the Personal Files and Annual Confiden-

tial Rolls of all the persons whose names have been considered by the
Committee.

(13) The Commission shall consider the lists prepared by the Com-
mittee alongwith other relevant documents received from the Appoint-
ing Authority and. unless any change is considered necessary, shall
approve the lists, In case the Commission consider it necessary to make
any change in the lists received from the Appointing Authority, it shall
inform the Appointing Authority of the changes proposed by it. After
taking into account the comments of the Commission, if any, the Appoint-
ing Authority may approve the lists finally with such modifications,
as may in its opinion, be just and proper and when the Appointing

$ Added vide Notification No. F. 7 (1) DOP/A-I1/86. dated 14-6-1988.
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Authority is an authority subordinate to the Government, the lists
approved by the Commission shall be disturbed only with the approval
of the Government. o .
(14) Appointments shall be made by the Appointing Authority
taking persons out of the lists finally approved under the preceding
sub-rule (13) in the order in which they have been placed in the lists, till
such lists are exhausted or reviewed and revised, as the case may be.

(15) The Government may issue instructions for provis'ionally dgaling
with promotions, appointments or other ancillary matters in an equitable
and fair manner of persons who may be under suspension, or against
whom departmental proceeding is under progress, at the time promotions
are considered to a post to which they are eligible or would have been
eligible but for such suspension or pendency of such enquiry or proceed-
ings.

(16) The provisions of this rwie shall have effec. notwithstanding
anything to the contrary contained in any provision of these Rules.

+28 AA. " Restriction on promotion of persons foregoing
promotion :- In case a person, on his appointment by promotion Lo
the next higher post either on the basis of urgent temporary appoint-
ment or on regular basis on the recommendations of the Departmen-
tal Promotion Committee, forgoes such an appointment, he shall be
considered again for appointment by promotion only after a period of
one year (both on the basis of urgent temporary appointment or on
regular basis, on the recommendations of the Departmental Promo-
tion Committee)".

+ + 28B-Notwithstanding anything contained in these Rules, a per-
son belonging to the Scheduled Caste or the Scheduled Tribe promoted to
higher post in the Service may be posted by the Appointing Authortiy in a
District or Zone or Range or Division, other than his Home District or
Zone or Range or Division.

Provided that:- )

(i) for purpose of promotion to higher post, for the persons belonging
to Scheduled Caste/Scheduled Tribe, subject to provisions contained in
rule relating o ‘Seniority’, the inter- se-seniority on lower post shall be
determined at State Level; - )
(ii) in case a person belonging to Scheduled Caste/Scheduled Tribe is
promoted on higher post and posted by the Appointing Authority against
a vacancy available in District or Zone or Range or Division, m_h_cr than
the Home District or Zone or Range or Division, he shall be eligible for
- Rule 28 AA. added vide Notification No. F. 15(16) DOP/A-11/80. dated 30-11-1981
++ Rule "28B"- added vide Notification No. F. 7(2) DOP/A-1I/80, dated 30-8-1983.
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transfer to his Home District or Zone or Range or Division, only when he
has served for a period of not less than five years in the District or Zone or
Range or Division, in which he has been posted on promotion to higher
post;

(iii) in case a person belonging to Scheduled Caste/Scheduled
Tribes, does not want his promotion in another District or Zone or
Range or Division, in that event a chance shall be extended for promo-
tion to higher post by the Appointing Authority to the next junior
persons;

(iv) in case if in a District or Zone or Range or Division, the persons
belonging to the Scheduled Castes/Scheduled Tribes, are not available for
promotion to higher post against reserved vacancies, in that event such
reserved vacancices shall be filled in from amongst the persons belonging
to the Scheduled Castes or the Scheduled Tribes, available in another
District or Zone or Range or Division."

PART VI-
Procedure for promotion to the Cadre of Tehsildars.

£ 29, Sources of promotion to the post of Tehsildars and reserva-
tion.- (1) Promotion to the post of Tehsildar in the Service shall be made
from the following sources:-

(a) by promotion of Naib-Tehsildar,

(b) by selection from amongst Superintendents, Grade 1 of the Board
of Revenue, Collectorates, Colonisation Department and Settlement
Department who have served in their respective cadres for at least five
years and are holding the post substantively on the first day of January of
the year in which the selection is made.

(c) by selection from amongst Sadar Kanungos and Sadar Munsarims
of Revenue, Colonisation and Settlement Department who have served in
their respective cadres for at least five years and are holding the posts
substantively on the first day of January of the year in which the selection
is made, and

(d) by screening once only hereafter by the Committee referred to
in sub-rule (6) of rule 29-A all persons who are substantively holding the

L Substituted for -"Rule 29, Crileria and Procedure for selection.- (1) The provisions
of rule 27 (2) and sub-rules (1) 1o (7) of rule 28 shall apply to the selection 6f Naib-Tehsil-
dars for promotion (o the posts of Tehsidies as they apply (o the selection of Revenue
Inspecturs for promobion to the posts ol Nah-Fehsildars.

{21 The final selecton shall be made by the Government and a hist of camdidates
approved for promotion (heremalter called the listed Tehsildar candidites) nh.Jlll he
]’\rcp.trcd i order of their sentonity as b Tehsildars and shall be sent tothe Board 7 ade
Netitication No - 3 Rey 16Y% dated 22-3- 473
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post of Sub-Registrar, Registration and Stamps on the date these were
en-cadred in the Service. Those officers who are found suitable by the
said Committee shall be appointed tc 1e Service on the post of Tehsil-
dar straight away after consultation with the Commission.

(2) The extent of reservation of posts for sources referred to in
sub-clauses (b) and (¢ ) of sub-rule (1) in the cadre of Tehsildars shall be
as follows:-

(a) posts equal to 25% of the sanctioned strength of posts of
Superintendent, Grade I of the Board of Revenue, Collectorate,
Colonisation Department and Settlement Department shall be reserved
for them,

(b) posts equal to 25% of the sanctioned strength of the posts of Sadar
Kanungos and Sadar Munsarims of Revenue, Colonisation and Settlement
Departments shall be reserved for them.

(3) Reservation under sub-rule (2) shall be calculated on the basis of
the sanctioned strength of the relevant cadre as on first day of January of
the year in which the selection is made and the adjustment of fractions
shall be made over a period of five years.

(4) In filling the vacancies in the cadre of Tehsildar and Settlement
Tchsildars in the Service by promotion from the sources referred to in
caluses (a), (b) and (c) of sub-rule (1), the following order of promotion
shall be followed:-

first vacancy amongst Superintendent, Grade I, second vacancy from
amongst Sadar Kanungos and Sadar Munsarims; and

third vacancy from amongst Naib-Tehsildars, and so on;

Provided that the vacancies from amongst sources specified in clause
(b) or clause (c) of sub-rule (1) shall not be filled beyond the extent of
reservation made under sub-rule (2).

(@ 29. A. Criteria and procedure for promotion.- (1) Subject to the
provisions contained in this rule, promotion to the post of Tehsildar and
Settlement Tehsildar shall be made in accordance with the criteria lail
down in rule 28-A.

(2) As soon as it is decided by the State Government to fill
certain vacancies by promotion in the cadre of Tehsildars and Set-
tlement Tehsildars, it shall require the Board of Revenue, Settle-
ment Commissioner and the Colonisation Commissioner to prepare
scparate lists in order of seniority of eligible Naib-Tehsildars, Superin-
tendents, Grade I, Sadar Kanungos and Sadar Munsarims respectively
and to forward the same to the State Government together with their
coniddential reports, personal files and a statement of service par-
ticulars in Form ‘B’ in respect of each of them included in the
respective lists.

et [nserted new rule 29 A vide Notification No. F. 3(44) Rev, [/69, dated 22-2-1973.
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(3) On receipt of the lists referred to in sub-rule (2), the State
Government shall cause these lists along with the confidential reports,
personal files and service particulars to be placed before the Committee
constituted by sub-rule (4).

+(4) Selection for purpose of promotion to the post of Tehsildar
shall be made by a Committee consisting of:-

(1) The Chairman of the Commission or a member

thereof nominated by him. Chairman
(2) The Chairman, Board of Revenue or a member
thereof nominated by him. Member

(3) The Secretary to the Government in the Revenue
Department or his representative not below the

rank of Deputy Secretary. Member
(4) The Settlement Commissioner Member
(5) The Colonisation Commissioner Member

(6) The Special Secretary to the Govt. in the Depart-
ment of Personnel and Administrative Reforms
or his representative not below the rank of
Deputy Secretary. Member

(7) The Registrar, Board of Revenue. Member-Secretary
+ +"Provided that in case any Member or Member-Secretary, as the
case may be, constituting the Committee has not been appointed to the

post concerned, the officer holding charge of the post for the time being
shall be the Member or Member-Secretary, as the case may be, of the

Committee."

5) The Committee shall consider the cases of all eligible persons
included in the lists placed before it under sub-rfile (3), it shall inter-

+  Substituted for :-
" (4) Selection for purpose of promotion to the post of Tehsildar shall be made by a
Committee consisting of :-
(1)  the Chairman of the Commission or
Member thereof as nominated by the

Chairman .. i o Chairman
(2) the Chairman of the Board of Reveue & Member
(3)  the Revenue Secretary or his nominee

not below the rank of Deputy Secre-

tary (Revenue) . a . Member
(4)  the Settlement Commissioner & i Member
(5) the Colonisation Commissioner . o Member

(6)  the Special Secretary, Department of
Personnel or his nominee not below
the rank of Deputy Secretary. - i Member”
vide Notification No. F. 2(6) DOP/A-11/82, dated 19-7-1982.
++ Adde vide Notification No. F. 7(5) DOP/A-11/78 dated 21-12-1978.
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view such of them as it deems necessary and shall select persons for
promotion in accordance with rule of 28-A. The persons so selected shall
be equal to one and a half times the number of vacancies proposed to be
filled and their names shall be arranged in the order of their respective
seniority as Naib-Tehsildar. Superintendent, Grade I and Sadar Kanungo
and Munsarim. The lists of selected persons shall be forwarded by the
Committee to the State Government.

(6) Special selection by screening for the purpose of clause (d) of
sub-rule (1) of rule 29 shall be made by a Committee consisting of:-( 'e

(1) the Chairman of the Commission or a member
thereof as nominated by the Chairman . Chairman

(2) the Chairman, Board of Revenue L= Member

(3) the Special Secretary, Department of Personnel
or his nominee not below the rank of Deputy

Secretary s Member
(4) the Revenue Secretary Shas Member
(5) the Registrar, Board of Revenue T Member

(7) On the basis of the lists sent by the Committee under sub-rule (5)
the State Government shall make the final selection in consultation w1LE:
the Commission. No such consultation shall be made in case of persons
already working as Naib-Tehsildars,

(8) A consolidated list of such finally selected persons (hereinaf;
calied the listed Tehsildar candidates) shall be prgpared b(y the Sl:::,
Government and their names in it shall be arranged in order of their
respective seniority in the lower cadre and the same shall be sent to the
Board of Revenue for making substantive appointments,

PART VII-
Appointments to the Service

30. Substantive appointments.- + (1) Subj isi
) L » ject to the provisi
%onlqlned in these Rules, all substantive appointments to thr:: posls?];i'
[chsildars shall be made by the @"Appointing Authority" by promo-
tion of listed Tehsildar candidates in the same order in which they have

Etf:t;ﬂlcpl;;::iin the list prepared by the Government under sub-rule (8)

+  Substituted for- "Rule 30. (1) All substantive

. I appontments to the posts of Tehsida
fsha“!’Ll':ﬁ‘m;de:y the Board by promotion of listed Techsildar candidatesp;?l the san::ezrdg
in which they have been placed in the list prepared by the Government under rule 29 (2)."
vide Notification No. F. 3 (44) Rev. /69, dated 23-2-1973. Sl

it - " s e .
%.7_35'.“““ uted for word "Board” vide Notification No. F. 2(6) D.O.P./A-11/82 dated
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(2) All substantive appointments to the posts of Nail_)-Tchsildar§ shall
be made by the @'Appointing Authority" from the list of candidates
prepared under rule 24 or by promotion of the listed Naib-Tehsildar
candidates in the same order in which they have been placed in the list
prepared by the @"Appointing Authority” under + "sub-rule (13) of Rule
28A" and so on.

Provided that the first two appointments shall be made from th:: list
prepared under rule 25, the next one from the list prepared under +"sub-
ri'e (13) of Rule 28A" and so on.

* 30-A. Posting of Superintendents, Grade I as Tehsilda!:s.-The Su-
perintendents, Grade I, after appointment to the post of Tehsildars shall
be posted as Tehsildars or Settlement Tehsildars only after they have
undergone a condensed course of training at Revenue Training School,
Tonk. - ' ) -

% 30-AA. Notwithstanding anything contained in rule specified in
column 3 of the Schedule, the Released Emergency Commissioned Of-
ficers or Short Service Commissioned Officers who have been appointed
to the Service in accordance with the Rajasthan Civil Services (Recruit-
ment of Released Emergency Commissioned Officers and Short Service
Commissioned Officers) Rules, 1968 and who have not put in the requisite
period of service or experience as required in these Rules for appoint-
ment by promotion to higher posts shall be considered for promotion for
such higher posts, if:- ) :

(i) they have successfully completed the period of probaﬂqn; and _

(ii) the total service reckoned from the deemed date of their appoint-
ment is not less than the period of service required for promotion to
higher posts. _ .

Note:- "Deemed date of appointment” in relation to a Released
Emergency Commissioned Officer or a Short Service Commissioned
Officer shall be the date of his appointment in the army as an Emer-
gency Commissioned Officer or a Short Service Commissioned Officer.

%% 31. Urgent Temporary Appointment.-A vacancy in the Service
which cannot be filled in immediately either by direct recruitment or by
@ Substituted for the word "Board" vide Notification No. F. 2(6) DOP/A-11/82 dated
19-7-82. o _—

+  Substituted for expression "rule 28 (10)" vide Notification No. F. 2(6) DOP/A-11/82,
dated 19-7-1982. -

. Inserted vide Nofification No.F. 3(44) Rev.1/69, dated 22-2-1973.

& Inserted vide Notification No. F. 15 (29) D.O.P. (A-11)/69, dated 13-10-1976.

7% Substituted for- "Rule 31. Temporary Appointments.- (1) A temporary vacancy
in the Scrvice not likely to last for more than three months may be filled by the Dlsrll"ll;l
Officer concerned by appointment of a listed Tehsildar candidate or a listed }\al -
Tehsildar candidate as the case may be working under him. If no such candidate is
av-'izhle in his District, the District Officer may fill the vacancy by appointing 1hFrch!_o
any suitable Naib- Tehsildar or a Revenuce Inspector as the case may be, working in his
District.
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promotion under the rules may be filled in by the Government or by
the + (Authority competent to make appointments) as the case may be by
appointing in an officiating capacity an officer cligible for appointment to
the gas! by promotion or by appointing temporarily thereto a person
eligible for direct recruitment to the Service, where such direct recruit-
ment has been provided under the provisions of these Rules:

Provided that such an appointment will not be continued beyond a
period of one year without referring the case to the Commission for
concurrence, where such concurrence is necessary, and shall be ter-
minated immediately on its refusal to concur:

Provided further that in respect of the Service or a post in the Service
for which both the above methods of recruitment have been prescribed,
the Government or the authority competent to make appointment, as the
case may be, shall not, save with the specific permission of the Govern-
ment in the Department of Personnel in the case of State Services and
Government in the Administrative Department concerned in respect of
other services, fill the temporary vacancy against the direct recruitment
quota by a whole time appointment for a period exceeding three months,
otherwise than out of persons eligible for direct recruitment and after
short term advertisement.

£ (2) In the event of non-availability of suitable persons, fulfilling the
requirements of eligibility for promotion, Government may, notwithstand-
ing the condition of eligibility for promotion required under sub-rule (1)
above, lay down general instructions for grant of permission to fill the
vacancies on urgent temporary basis subject to such conditions and
restrictions regarding pay and other allowances as it may direct. Such
appointments shall, however, be subject to concurrence of the Commis-
sion as required under the said sub-rule.

% 32. Seniority : "Seniority of persons appointed to the lowest post of the
Service or lowest categories of posts in each of the Group/Section of the

(2) Deleted.

(3) A temporary vacancy in the Service likely to last for more than three months shall
on the report of the District Officer concerned, be filled by the Board by appointment of a
listed Tehsildar candidate or a listed Naib-Tehsildar candidate as the case may be. If no
such candidate is available the Board may fill the vacancy by appointing thereto any
suitable Naib-Tehsildar or a Revenue Inspector as the case may Se but that no such
appointment to a post of Naib Tehsildar shall be continued beyoiid 2 period of one ycar
without the concurrence of the Commission,” vide Notification No.F. 1 (10) D.O.P. (A-
I1)/72, dated 16-2-1973.
+  Substituted for the words "Appointing Authority® vide Notification No.F. 1(10)
D.O.P. (A-I1)/72, dated 12.9-1973.
£ Inserted vide Notifiation No.F. 7(7) Karmik (K-II)/78, dated 21- 10-1978.
%  Substituted Rule 32 for:i—

@ 32 Senior@ly in the Service shall be determined in each category of the service by the
y;:; of substantive appointment: vide Notification Nc.F, 7(8) DOP/A-11/78, dated 20-7-
1979.

@  Substituted for Rule 32 excluding provisos-32. Seniority.- Seniority in either cadre of
the Service shall be determined by the date of the order of substantive appointment 1o a post
in the particular cadre.” vide Notification No.F. 7(6) D.O.P. (A-I1)/73, dated 15-11-1976.
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Service, as the case may be, shall be determined from the date of confir-
mation of such persons to the said post but in respect of persons ap-
pointed by promotion to other higher posts in the Service or other higher
categories of posts in each of the Group/Section in the Service, as the case
may be, shall be determined from the date of their regular selection to
such posts."

Provided that-

(i) the seniority inter se of the persons appointed to either cadre
of the Service before the commencement of these Rules shall be the
Rajathan Tehsildars and Naib-Tehsildars (Determination of
Seniority) Rules, 1956 issued vide Notification No.F. 4(1) Int./53,
date 21-6-56 and published in the Rajasthan Rajpatra, Part IV (C),
dated 23-8-1956,

* (ii) the persons selected and appointed as a result of a sclection,
which is not subject to review and revision, shall rank senior to the persons
wiio are selected and appointed as a result of subsequent selection,

Seniority inter se of persons selected on the basis of seniority- cum-
merit and on the basis of merit in the same selection shall be the same as
in the next below grade,

(iif) the seniority inter se of candidates appointed by promotion to the
cadre of Naib-Tehsildars during the same year shall follow the order in
which they have been placed in the list prepared by the Board under
+"sub-rule (13) of rule 28 A."

(iv) the seniority inter se of candidates appointed to the cadre of
Naib-Tehsildars on the result of one and the same examination, except
those who do not join the Service when a vacancy is offered to them shall
follow the order in which they have been placed in the list prepared by the
Commission under rule-24.

(v) if two or more candidates are appointed to the cadre of Naib-
Tehsildars (in the same period of 12 months), a candidate appointed by
promotion shall rank senior to a candidate appointed by direct recruit-
ment.

** (v1) Deleted.

5 Substituted for proviso-"(ii) that the persons selected and appointed as a result of a
selection which is not subject to review and revision, shall rank senior to the persons who
are selected and appointed as a result of subsequent selection. Seniority inter se of persons
selected on the basis of seniority- cum-merit shall be the same as in the next below grade,
excepl in case of continued officiation on higher posts when it shall be in accordance with
the length of continued officiation prowided that such officiation was not ad hoc or
fortuitous”. vide Notification No.F. 7(10) D.O.P. (A-11)/77, da‘ed 17-6-1978.

+  The expression "rule 28(10)" Substituted vide Notification No.F. 2(6) DOP/A-LI/82,
dated 19-7-82,

e Deleted proviso "(vi)-that the seniority inter se of persons selected as a result of one
and the same selection and appointed on the basis of merit alone shall be in the same order
in which their names appear in the select list, irrespective of the period of ¢ontinuous
officiation." vide Notification No.F. 7(10) D.O.P. (A-I1)/77, dated 17-6-1978.
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+33. Notwithstanding anything contained to the contrary in the
Rules, the seniority in the Service of persons selected under rule 7(2)
vis-a-vis persons who were directly recruited or promoted to the Service
shall be determined, modified or altered by Government on an ad hoc
basis in accordance with the principles to the evolved by the Government
in consultation with the Commission.

% 34. Period of probation:- $ "(1) All persons appointed to the
Service by direct recruitment against a substantive vacancy shall be placed
on probation for a period of two years and those appointed to the Service
by Promotion/Special Selection against a substantive vacancy shall be
placed on probation for a period of one year."

Provided that-

(1) Such of them as have, previous to their appointment by promo-
tion + +/(Special selection) or by direct recruitment against a substan-
tive vacancy, officiated temporarily on the post which is followed by
regular selection may be permitted by the Appointing Authority to count
such officiating or temporary service towards the period of probation.
This shall, however, not amount to involve supersession of any senior
person or disturb the order of their preference in respective quota or
reservation in recruitment.

+ Deleted-"Rule 33.-Special appointments and appointment to meet with emergen-
¢y requirements of the officers:-(1) Notwithstanding the provisions of any other rules to
the contrary, Government may in consultation with the Board and Commission, select any
person other than Naib-Tehsildar.

(2} The persons selected by Government shali be appointed by the Board.

- (3) The seniority and initial pay of the persons appointed in accordance with this rule
shall be determined ad hoc by Government in consultation with the Board and the Com-
mission; provided that a person appointed as Naib-Tehsildar under the rule who was
eligible in any year for appointment to the Service by competitive examination shall not be
senior to a person who was selected through the competitive examination held in the same
year." vide Notification No.F.3(7) Apptis/(c) pt. file/56 dated 9-12-1963. and.

+  New Rule 33 inserted vide Notification No. F3(44) Rev. Gr. 1/69, fsyrf 17-12-76

Ge Substituted for-"34. Probation.-All members of the Service shall, on appointment in
a substantive capacity lo either cadre, be placed on probation. The period of probation
shall be two years for those appointed by direct recruitment and one year for others,
provided that such of them as have, previous to such appointment officiated or served
temporarily on a post in the cadre concerned may be permitted by the Board to count such
officiating or temporary service towards the period of probation, up to a maximum of six
months. During the period of probation up to a maximum shall be required to pass such
probation, each probationer shall be required to pass such departmental examination or
cxaminations and undergo such training as the Government may from time to time.
prescribe”. vide Notification No.F. 1(35) Karmik(Ka-II)/74, dated 4-5-1977. (Effective
from the date of publication).

+ + Inserted vide Notification No.F. 1(35) Karmik(Ka-11)/74.dated 3- 8-1977.

3 Substituted for sub-rule (1) of Rule 34:-

(1) Every person appointed against a substantive vacancy in the Service by direct
recruitment shall be placed on probation for a period of two vears and those appointed by
promotion + +(special selection )to any post against such a vacancy shall be on probation
for a period of one year: vide Notification No.F. 1(35) DOP/A-I1/74. dated 9-1-1979,

m——_
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(i) Any period after such appointment during which a person has
been on deputation on a corresponding or higher post shall count towards
the period of probation.

(2) During the period of probation specified in sub-rule (1), each
probationer may be required to pass such Departmental Examination and
to undergo such traiming as the Government may, from time to time,
specify.

Explanation:- In case of a person who dies or is due to retire on
attainc;tzndg the age of superannuation on the period of probation shall be
reduced so as to end one day earlier on the date immediately preceding the
date of his death or retirement from Government Service. The condition of
passing the Departmental Examination in the rule regarding confirmation
shall be deemed to have been waived in case of death or retirement.

% 34A. "Confirmation in certain cases:-(1) Notwithstanding anything

%  Rule 34A Substituted for:-

+  3A- (a) Notwithstanding anything contained in the rule if no order of confirmation
1s issued by the Appointing Authority within a period of six months, an employee appointed
on temporary or officiating basis who has, after the date of his regular recruitment by
cither method of recruitment completed a period of two years 'service, or less in the case of
those appointed by promotion where the period of probation prescribed is less, on the post
of a higher post under the same Appointing Authority or would have so worked but for his
deputation or training. shall on the occurrence of permanent vacancies be ¥ntitled to be
treated as confirmed if the same conditions as are prescribed under the rules for the
confirmation of a probationer are fulfilled subject to the quota prescribed under the rules
and in accordance with his seniority:

Provided that if the employee has failed to give satisfaction or has not fulfilled any of
the conditions prescribed for confirmation, such as passing of Departmental Examination,
training or promotion cadre course etc., the aforesaid period may be extended as
prescribed for probation or under the Rajasthan Civil Services Departmental Examination
Rules. 1959 and any other rules, or by one year, whichever is longer. If the employee still
fails to fulfil the prescribed conditions or fails to give satisfaction, he will be liable to be
discharged from such post in the same manner as a probationer or reverted to his substan-
tive or lower post. if any, to which he may be entitled:

Provided further that no person shall be debarred from confirmation after the said
period of Service if no reasons to the contrary about the satisfactory performance of his
work are communicated to him within the said period.

(b) The reasons for hot confirming an employee referred to in the second proviso to
clause (a) shall in the case of a non-gazetted employee, be also immediately, recorded by
the Appointing Authority in his Service Book and C.R. File and in the case of Gazetted
Officer communicated to the Accountant General, Rajasthan and in his Confidential
Report File. A written acknowledgement shall be kept on record in all these cases.

Explanation:-(i) Regular recruitment for the purpose of this rule shall mean ap-
pointment after either of the methods of recruitment or on initial constitution of Service in
accordance with any of the Service Rules promulgated under proviso to Article 309 of the
Constitution of India or for posts for which no Service rules exists. if the posts are within
the purview of Rajasthan Public Service Commission recruitment in consultation with them
but it shall not include an urgent temporary appointment, ad hoc appointment or officiat-
ing promotion against temporary or lien vacancies which are liable to review and revision
from year to year. In case where the Service Rules specifically permit appointment by
transfer. such appointment shall be treated regular recruitment if the appointment to the
post from which the official was transferred was after regular recruitment. Persons who
have been made cligible for substantive appointment to a post under the rules shall be
treated as having been regularly recruited.
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to the contrary contained in the preceeding rule, a person appointed to a
post in the Scrvice temporarily or on officiating basis who, after regular
recruitment by any one of the methods of recruitment prescribed under
these Rules, has not been confirmed, within a period of six months on
completion of a period of two years’ service in case he is appointed by
dircet recruitment or within a period of one year's service in case he is
appointed by promotion, shall be entitled to be treated as confirmed in
accordance with his seniority, if:-

(1) he has worked on the post or higher post under the same
Appointing Authority or would have so worked but for his deputation
or traning;

(ii) he fulfills conditions as are prescribed under rule relating to
Confirmation subject to the quota prescribed under these Rules, and

(ii1) permanent vacancy is available in the department,

(2) If an employee referred to in Sub-rule (1) above fails to fulfil the
conditions mentioned in the said sub-rule, the period mentioned in sub-
rule (1) above, may be extended as prescribed for a probation or under
the Rajasthan Civil Services (Departmental Examinations) Rules, 1959
and any other rules or by one year, whichever is longer. If the employee
still fuils to fulfil the conditions mentioned in sub-rule (1) above, he will be
liable to be discharged or terminated from such post in the same manner
as i probationer or reverted to his substantive or lower post, if any, to
which he may be enttled.

(3) The emplovee referred to in sub-rule (1) above, shall not be
debarred from confirmation after the said period of service if no reasons
to the contrary about the satisfactory performance of his work are com-
municated to him within the said period of service.

(4) The reasons for not confirming of any amployee referred to in
sub-rule (1) above shall be recorded by the Appointing Authority in his
Service Book and Annual Performance Appraisal Report.

Explanation:-
(1) Regular recruitment for the purpose of this rule shall mean:-

(1) Persons who hold lien in another cadre shall be eligible to be confirmed under
this rule and they will be cligible to exercise an option whether they do not elect to be
confirmed on the expiry of two years of their temorary appointment under this rule. In the
absence of any option to the contrary. they shal. be deemed to have exercised option in
favour of confirmation under this rule and their lien on the previous post shall cease.” vide
Notification No. F. 2(4) DOP/A-11/79 dated 22-11-1984.

+  Substituted for -"Rule 3. {A) Notwithstanding anything contained in rule 34, a
person. who has been regularly recruited againsi a temporary post and has put in two years
service after such regular recruitment shall not be placed on probation on. conversion of
such post into a permanent one but he shall be confirmed only after he has fulfilled the
conditions of confirmation as laid down in the rule” vide Notification No.F. 7(7) D.G.P.
(A-11)/74. dated 28-12-1974.
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(a) appointment by either method of recruitment or on initial con-
stitution of Service in accordance with the Rules made under the proviso
to Article 309 of the Constitution of India;

(b) appointment to the posts for which no Service Rules exists, if the
posts are within the purview of the Commission, recruitment in consult-
ation with them;

(c) appointment by transfer after regular recruitment where the Ser-
vice Rules specifically permit;

(d) persons who have been made eligible for substantive appointment
to a post under the rules shall be treated as having been regularly
recruited;

Provided that it shall not include urgent temporary appointment or
officiating promotion which is subject to review and revision. -

(i) Persons who hold lien on another cadre shall be eligible to be
confirmed under this rule and they will be eligible to exercise an option
whether (hey do not elect to be confirmed on the expiry of two years of
their temporary appointment under this rule. In the absence of any option
to the contrary, they shall be deemed to have exercised option in favour of
confirmation under this rule and their lien on the previous post shall
cease.

£ 35. Unsatisfactory progress during probation;-(1) If it appears
to the Appointing Authority, at any time, during o at the end of the
period of probation, that a member of the Service has not made suffi-
cienl use of his opportunities or that he has failed to give satisfaction,
the Appointing Authority may revert him to the post held substantively
by him immediately preceding his appointment, provided he holds a
lien thereon or in other cases may discharge or terminate him from
Service:

£ Substituted for —"Rule 35. Unsatisfactory progress during probation.- [f it appears
to the Board, at any time during or at the end of the period of probation, that a member of
the Service has not made sufficient use of his opportunities/or that he has failed to give
satisfaction, the Board may revert him to the post held substantively by him immediately
preceding his appointment on probation, provided he holds a lien thereon, or in other cases
may remove him from service

Provided that the Board may extend the period of probation of any member of the
Service by a specified period not exceeding one year.

Provided further that Government may. in special circumstances extend the period
of probation of a member of the Service, beyond the extension already granted by the
Board by a specified period not exceeding une year.

(2) A probationer reverted or removed from Service during or at the end of the
period of probaiton under the provisions of sub- rule (1) shall not be entitled to any
compensation,” vide Notification No. F. 1(35) Karmik/(ka-1I)/74, dated 4-5-1977.

(These Rules shall come into force from the date of their publication in the Rajas-
than Rajpatra.)

J———_
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Provided that the Appointing Authority may, if it so thinks fit in any
case or class of cases, extend the period of probation of any memebr of
Service by a specified period not exceeding two years in case of person
apointed to a post in the Service by direct recruitment and one year in the
case of person appointed by promotion/*(special selection) to such post:

% Provided further that the Appointing Authority may, if it so thinks
fit in case of persons belonging to the Scheduled Castes or Scheduled Tribes,
as the case may be, extend the period of probation by a period not exceeding
one year at a time and a total extension not exceeding three years.

(2) Notwithstanding anything contained in the above proviso, during
the period of probation, if a probationer is placed under suspension, or
disciplinary proceedings are contemplated or started against him, the
period of his probation may be extended till such period, the Appointing
Authority thinks fit in the circumstances.

(3) A probationer reverted or discharged from Service during or at
the end of the period of probation under sub-rule (1) shall not be entitled
to any compensation.

36. Confirmation.-A probationer will be confirmed in his appoint-
ment at the end of his period of probation if-

(a) he has passed the prescribed Departmental Examination, if any:

(b) he has passed a Depaitmental Test of preficiency in Hindi; and

(c) the 2% “District Officer” concerned reports that his integrity is
unquestionable and that he is fit for confirmation.

@ 36. A. Notwithstanding anything contained in the column 3 of the
Schedule, a probationer shall be confirmed in his appointment at the end
of his period of probation even if the prescribed Departmental Examina-
tion/Training/Proficiency Test in Hindi, if any, are not held during the
period of probation, laid down in the rules, provided:

(i) he is otherwise [it for confirmation and the;

(i1) period of probation expires on or before the date of publication of
this amendment in the Rajathan Rajpatra.

+ 37. Deleted.

. Inserted vide Notification No. F. 1(35) Karmik/(Ka-11)/74, dated 3-8-1977.

I Added wvide Notification No. F.7(6) D.O.P. (A-11)/77. dated 26- 10-1977. Effecuve
from 1st January. 1973

7% Substituted for the words "Commissioner” vide Notification No. F. 3(7) Apptt./56.
dated 2-8-1961.

@ Added vide Notification No. F. 1(12) Apputs. (A-11)/68. Pr. V. dated 17-10-1970.

+ Deleted- "Rule 37. Scale of Pay.- (1) the scale of monthly pay admissible 10 a
member of the Service in the cadre of Tehsildar shall be Rs. 175-10-275-12 1/2-400 with
cfficiency bar at Rs. 245/- stage and to a member of the Service in the cadre of Naib
Tehsildars shall be Rs. 100-5-135-E.B.-10-225 with efficiency bur at Rs, 135/- stage.

(2) In addition to the pay which may be drawn under sub-rule (1) a member of the
Service shall draw such special pay as may be fixed by the Government from time 10 ime
for a particular post or a class of posts so long as he holds a post.” vide Notification No. F.
A7) Appus, /C/55 dated 2-8-1961.
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PART VIII-Pay

+ + 38. Pay during probation.-The initial pay of a person appointed
by direct recruitment to a post in the Service cadre shall be the minimum
of the scale of pay of the post:

Provided that the pay of a person already serving in connection with
the affairs of the State shall be fixed in accordance with the provisions of
the Rajathan Service Rules, 1951.

* 38-A. Increment during probation.-A probationer shall draw incre-
ment, in the scale of pay admissible to him in accordance with the
provisions of the Rajasthan Service Rules, 1951.

39. Criteria for crossing efficiency bar.-No member of the Service
shall be allowed to cross an efficiency bar unless in the opinion of

the Board, he has worked satisfactorily and his integrity is unques-
tionable.

PART IX-Other Provisions

% 40. Regulation of leave, allowances, pension etc.-Except as
provided in these Rules, the pay, allowances, pension, leave and other
conditions of service of the members of the Service shall be regulated
by:-

(1) The Rajasthan Travelling Allowance Rules, 1971, as amended
up-lo- date.

(2) The Rajasthan Civil Services (Unification of Pay Scales), 1950 as
amended up-to-date.

(3) The Rajasthan Civil Services (Rationalisation of Pay Scales)
Rules, 1956 as amended up-to-date.

+ + Substituted for "Rule 38, The initial pay of a probationer, if he is not already
employed in connection with the affairs of the State, shall be the minimum of the scale of
pay admissible 1o him. A probationer shall draw increments in the scale of pay admissible
to him as they accrue provided that if the period of probation is extended on account of
failure to give satisfaction such textension shall not count for increment unless the
authority granting the extension in the period of probation directs otherwise®. vide
Notification No. F. 1(15) Apptts. (A- I1)/67, dated 6-2-1969.

. Inserted vide Notification No. F. 3 (11) Apptts. (A-IT1)/58, Part IV, dated 16-10-1973
and Corrigendum of even No. dated 15-3-1974.

%  Substituted for- "Rule 40. Regulation of leave, allowance, pension etc.- Except as
provided in these Rules, the pay, allowances, pension, leave and other conditions of service
of the members the Service shall be regulated by :-

(1) The Rajasthan Travelling Allowance Rules, 1949.
(2) The Rajasthan Civil Service (Unilication of Pay Scales) Rules, 1950.
(3) The Rajasthan Civil Services (Classification, Contorl and Appeal) Rules, 1950.

(4) The Rajasthan Service Rules, 1951 and any other rules made under the proviso
to Article 309 of the Consitution of India and for the time being in force.” vide Govern-
ment Notification No. F. 3(7) Apptts. (C)/66, dated 2-8-1961.
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(4) The Rajasthan Civil Services (Classification, Control and Appeal)
Rules, 1958, as amended up-to-date.

(5) The Rajasthan Service Rules, 1951, as amended up-to-date.

(6) Any other rules prescribing general conditions of the Service
made by the appropriate authority under the proviso to Article 309 of the
Constitution of India and for the time being in force."

+41. "Power to relax rules:- In exceptional cases where the Ad-
ministrative Department of the Government is satisfied that operation of
the rules relating to age or reﬁrding requirement of experience for
recruitment causes undue hardship in any particular case or where the
Government is of the opinion that it is necessary or expedient to relax any
of the provisions of these Rules with respect to age or experience of any
persons, it may with the concurrence of the Department of Personnel and
Administrative Reforms and in consultation with the Commission by or-
ders dispense with or relax the relevant provisions of these Rules to such
extent and subject to such conditions as it may consider necessary for
dealing with the case in a just and equitable manner, provided that such
relaxation shall not be less favourable than the provisions already con-
tained in these Rules. Such cases of relaxation shall be referred to the
Rajasthan Public Service Commission by the + + "Administrative Depart-
ment concerned.”

+  Added vide Notification NO. F. 11(2) DOP/A-1U/75. dated 27-12- 1978.
+ + Substituted for the expression :- .
"Department of Personnel and Administrative Reforms, (Department of Personnel-
A-Group-1I)."
vide Notification No. F. 11 (2) DOP/A-II/75, dated 18/8/82.




* “SCHEDULE-I"

S.No Name of
the post
1. 2

Source of
recruitment with
percentage

3.

Qualifications for
direct recruitment

4.

Post from which ap-
pointment by promo-
tion is to be made

5

Minimum experience
and Qualification re-
quired for promotion

6.

1. Tehsildar

* “Schedule 1" added vide Notification No. F. 2 (6) DOP/A-II 1/82 dated 19.7-1982

(a) by promotion
25% of the sanc-
tioned strength
of the post men-
tioned in Col. 5
as per rule 29.
(b) by promotion
25% of the sanc-
tioned strength of
the post men-
tioned in Col. 5
as per rule 29.

(c) Remaining
by promotion
from the post
mentioned in
Col. No.5.

(a) Office Supdt. Gr.
I of the Board of
Revenue, Collec-
torates, Cclonisation
& Settlement Depart-
ment

(b) Sadar Kanungos
and Sadar Munsarims
uf Revenue Colonisa-
tion & Settlement
Department.

(c) Naib-Tehsildar

(a) Five years, ex-
perience as Office Super-
intendent Gr.l and must
be substantive on the Ist
April of the year in which
selection is made.

(b) Five years Experience
as Sadar Kanungo, Sadar
Munsarim and must be
substantive on the Ist
April of year in which
selection is made.

(c) Must be regularly
selected for the post of
Naib-Tehsildar and
have put in five years’
experience on the post
of Naib-Tehsildar on the
Ist April of the year in
which selection is made.
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1. 2. 3 4, 5 6.
2. Naib-Tehsil-  (a) 60% by - A candidate for
dar direct recruit- direct recruitment
ment must hold a degree in
Arts, Science, Com-
merce or Agriculture
of a Universily estab-
lished by Law in
India or a Foreign
University declared
by the Gowt. in consult-
ation with the Comunis-
sion to be equivalent
of a degree of a
University established
by law in India.
(b) 40% by (b) Five years ex-
promotion as perience as Inspector in
specified the respective depart-
below:- ment and must be con-
(i) 32% (i) Inspectors, Land ~ firmed on the Ist April
Records . of the year in which
(i) 5% (i1) Settlement (in- selection is made.”
cluding Consolida-
tion) Inspectors.
(1) 3% - (ii1) Colonisation In-

spuectors.
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*SCHEDULE 1 (Deleted)
SCHEDULE 11
(See rule 17)

Syllabus for the Competitive Examination

1. The Competitive Examination shall include the following subjects
and each subject will carry the number of marks shown against it:-

SECTION ‘A
To be taken by all candidates.
Subjects Marks
(1) English (or Higher Hindi or Sanskrit) .. w 15
(2) General Knowledge . v 7S
(3) Arithmatic i - w 19

+ Note:- Persons who do not take up compulsory English shall have
lo appear at a separate qualifying written test in English of matricula-
tion standards and secure 50% marks thereat. Marks obtained in the test
wil not be added to the total marks.

Section ‘B’

Each candidate must take one of the following:

Subjects Marks
(4) General Indian History .. . 100
(5) General Geography s .. 100
(6) Elementary Physics and Chemistry w 100

Schedule [ deleted :-
“Strength of the Service and number of posts therein.

(See rule 6)

Total Strength o = - = & 544
(a) Tehsildars Cadre (Tehsildars) .. i = - 210
Settlement Tehsildars (A.S.O., Grade II) = & = 27

Total (a) .. 237
(b) Naib Tehsildars Cadre
Naib Tehsildars i s " .. 237
l.cave reserve.. : o : o e 23
Peputation reserve ! - : - 23
I'raining reserve " s “ . 24
Total (b) .. 307"

vide Notfication No, F 3 (7) Apptts. (¢)/56. dated 2-8-1961
- Added vide Notification No. F. 3(18) AC/Integ./57. dated 8-6- 1958
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(7) Indian Economics and Civics o 100
(8) Business Methods and Book Keeping . 100
+(9) Sanskrit s % 100
SECTION ‘/C’
(10) Viva Voce i - 100

Note:- 1. The ﬂa er in the case of each of the subjects mentioned in
sections A and B shall be of 3 hours duration.

2. The standard and scope of the examination in such subject shall be
as follows:-

SECTION ‘A’
(Compulsory)

1. (a) English:-The paper will be set to test the candidate’s proficien-
cy in the language. Besides an essay to be written in English on one of
specified subjects, it may include translation from Hindi into English,
Precis writing and use of idioms etc.

+ (b) Higher Hindi:- Candidate will be expected to know the stand-
ard works in Hindi though questions on books of lesser importance may
also be set. They will also be expected to possess a knowledge of the
History of Hindi literature and such knowledge of general social history as
will enat. ¢ them to understand in literature. Answers to questions must be
written in the Hindi in Devnagari script.

(c) Sanskrit:-The paper will be set up to test the candidate’s
proficiency in the language. It may include translation of passages from
Sanskrit into Hindi, Paraphrasing, Essay etc. and shall be of the standard
prescribed for graduation in the Rajputana University.

% 2. Hindi Deleted.

3. General Knowledge: A paper will be set to test general intelligence,
power of observation and knowledge such as is to be expected of can-
didates who, having had the usual grounding in subjects taught in schools
and colleges have pursued their collection either at a University or by
reading books, newspapers and magazines attending lectures and taking
an intelligent interest in things round them such as radius, acroplanes etc.
The question will ordinarily be so set as to admit of bricf answer and
besides covering popular science will embrace knowledge of the social.
political and economic events of the day.

4. Arithmatic:-The whole of arithmatic (The use of algebric symbols
and processes will be allowed).

- Added vide Notification No. F. 3 (18)/AC/Integ./57. dated §-6- 1958,
%  Deleted-2. Hindi.- The paper will be set to test the candidate’s proficiency in the
language. Besides an essay to be written in Hindi in the Devnagri script on one of several
specified subjects, if may. include precis writing and use of idioms cte. Answers to ques-
nons must be written in Hindi in Devnagri script.” vide Noufication No. F. 21 (3) Apptts.
(C)/54. dated 10-3-1960.
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@ Note :- Papers in General Knowledge and Arithmatic may be
answered in Hindi or English.

SECTION ‘B’
(Optional)

5. General Indian History:- The minimum scope of knowledge
will be that which as intermediate college student should have at-
tained who has acquired familiarity with the main aspects and the
leading events of the different periods of the Indian History, and
morc particularly those relating to the period of Akbar’s reign down
to present day.

6. General Geography:- The minimum scope will be the same as in the
case ol General History. The paper will include question on Geography of
the World and questions of Physiography. One of the questions set will 1
require the drawing of map.

7. Elementary Physics and Chemistry:- A paper will be set on |

Elementary Physics and Elementary Chemistry, the minimum scope of
knowledge being that which an intermediate college student would be
expected to have attained.

8. Indian Economics and Civics:- The minimum scope of knowledge
will be that which an intermediate college student should ! +ve attained.
Questions on salient principles of Economics and Civics anu applicable to
Indian conditions may be asked.

9. Business Methods and Book Keeping:- The minimum scope of

knowledge will be that which an intermediate college student should have
altained.

(10). Sanskrit:- Candidate will be expected to show a general
knowledge of the history of classical Sanskrit literature with special refer-
ence to the principle classical authors and of the Prakrit used in Plays.
Passages may also be given for translation from Sanskrit into English and
vice versa. Answers required to be written in Sanskrit must be written in
Devanagari script.

Note:- An optional paper may be answered in Hindi or English.

SECTION ‘/C’
(Viva Voce)

(11) Viva Voce-The Commission shall call for interview such of the
candidats as have obtained an aggregate of 45% or over of the total
marks for the written test with a minimum of 33% marks in each subject
and in the interview marks shall be awarded separately in respect of
personality, address, proficiency in Rajasthan’s dialects and knowledge
of Rajasthan’s social customs. The marks so awarded shall be added to
the marks obtained in the written test by the candidate.

it Added vide Nuiification No. F. 3(18)/AC/ Integ./57. dated 8-6- 1958,
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Note:- The Commission may issue instructions to the Examiners to
make deductions in the marks assigned to candidates on account of super-
ficial knowledge of bad handwriting.

+ Deleted-‘Form-A’
@ FORM ‘B’
[See rules 29 (2)]

Form of Recommendation for selection as Tehsildar/Settlement Teh-
sildar.

T DISLEICE . .coosciinivcinis
2. Name
3. Designation
4. Place of posting. ;

5. Year of Recruitment to Government Service

+'Form-A" Deleted :-
FORM ‘A’
(See rules 27 and 28) )
Form of recommendation for selection of Tehsildars/Naib- Tehsildars.
1. Division
2, District
3. Name
4, Designation
5. Place of post :
6. Year of recruitment to Government Service
Naib—Tehsildars
Revenue Inspector

7. Date of Substantive appointment at

8. Grade and stage therein N
9. Date of birth ahd manner in which such date has been verified.
10. Age on Ist January of the year following
11. Educational qualificaions

Tehsildar
Naib—Tehsildar
13. Whether proviously recommended ?

14. Remarks as to the integrity, personality, tact, encrgy. executive
ability, character and judicial work etc. of the candidate

12. Has he ever officiated as

(1) of the District Officer ........ T
(2) OF the COMMUESSTONET 1eorverirerirermarrssresssesmssessssisbetaresaie e s ibaabs bbb oAb 8008
(3) of the Board

Signature and Jesignation
of Recommending Authority.
vide Notification No. F. 2(26) DOP/A-I1/82, dated 19-7-1982.
@ Added vide Notification No.F. 3(44) Rev.1/69. dated 22-2-1973.
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6. Date of Substantive Appointment as Naib-Tehsildar/Superinten
dent Grade 1/Sadar Kanungo/Sadar Munsarim ..

| 7. Grade and 5tage thErEin. ....ccooveurrererreemmsmeriessessessesemsnsessenssessssmessesns
8. Date of birth and manner in which such dale has becn

|
WELEETCCL ne nasessmmsxasnssnsssradEes cxummuimsios ea bbb s b s b S S S s

10 Edncat:onal quallﬂcatton
11. Has he ever officiated as TebsnldarfSeltIcmen{ Tehsildar? If so,
from what date and for what period? o
' 12. Whether previously recommended and in what year? ...........c.cc.....
13. Remarks as to the integrity, personality, tact, energy, executive
ability, character and judicial work etc. of the candidate .......ccccverncnnicnias
(1) of the Settlement Commissioner/Colonisation Commissioner......

(2) of the Inspector General of Stamp and Registration ...........ocevunns
(3) of the District Officer .....cccoorvecrerrurecncrnene
(4) of the Revenue Board.........ccercrcnniicicinisnsissssmssssssssssassssns

Signature and Designation of

Place.....ciui ) _
Recommending Authority.

Lan S . — T X T




