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prescribed under these Rules, has not been confirmed, within a period
of six months on completion of a period of two years’ service in case
he is appointed by direct recruitment or within a period of one year’s
service in case he is appointed by promotion, shall be entitled to be
treated as confirmed in accordance with his seniority, if:-

(i) he has worked on the post or higher post under the same
Appointing Authority or would have so worked but for his deputation
or training;

(ii) he fulfills conditions as are prescribed under rule relating to
confirmation subject to the quota prescribed under these Rules; and

(iii) permanent vacancy is available in the department.

(2) If an employee referred to in sub-rule (1) above fails to fulfil
the conditions mentioned in the said sub-rule, the period mentioned in
sub-rule (1) above, may be extended as prescribed for a probationer
under the Rajasthan Civil Services (Departmental Examinations)
Rules, 1959 and any other rules or by one year, whichever is longer. If
the employee still fails to fulfil the conditions mentioned in sub-rule
(1) above, he will be liable to be discharged or terminated from such
post in the same manner as a probationer or reverted to his substantive
or lower post, if any, to which he may be entitled.

(3) The employee referred to in sub-rule (1) above, shall not be
debarred from confirmation after the said period of service if no
reasons to the contrary about the satisfactory performance of his work
are communicated to him within the said period of service.

(4) The reasons for not confirming of any employee referred to in
sub-rule (1) above shall be recorded by the Appointing Authority in
his Service Book and Annual Performance Appraisal Report.

Explanation.-(i) Regular recruitment for the purpose of this rule
shall mean:-

(a) appointment by either method of recruitment or on initial
constitution of Service in accordance with the Rules made under the
proviso to Article 309 of the Constitution of India;

(b) appointment to the posts for which no Service Rules exists, if
the posts are within the purview of the Commission, recruitment in
consultation with them;

(c) appointment by transfer after regular recruitment where the
Service Rules specifically permit;

(d) persons who have been made eligible for substantive appoint-
ment to a post under the rules shall be treated as having been regularly
recruited;

Provided that it shall not include urgent temporary appointment
or officiating promotion which is subject to review and revision.
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(ii) Persons who hold lien on another cadre shall be eligible to be
confirmed under this rule and they will be eligible to exercise an option
whether they do not elect to be confirmed on the expiry of two years of
their temporary appointment under this rule. In the absence of any
option to the contrary, they shall be deemed to have exercised option
in favour of confirmation under this rule and their lien on the previous
post shall cease.” '

*34. “Unsatisfactory progress during probation.-(1) If it appears
to the Appointing Authority, at any time, during or at the end of the
period of probation, that a member of the Service has not made suffi-
cient use of his opportunities or that he has failed to give satisfaction,
the Appointing Authority may revert him to the post held substantively
by him immediately preceding his appointment, provided he holds a
lien thereon or ia other cases may discharge or terminate him from
Service:

Provided that the Appointing Authority may, if it so thinks Q&n/
any case or class of cases, extend the period of probation of-any
member of Service by a specified period not exceeding two years in
case of person appointed to a post in the Service by direct recruitment
and one year in the case of person appointed by promotion to such
post :

~ @ Provided further that the Appointing Authority may, if it so
thinks fit in case of persons belonging to the Schedule Castes or

Scheduled Tribes, as the case may be extend the period of probation

by a period not exceeding one year at a time and a total extension not
exceeding three years.”

(2) Notwithstanding anything contained in the above proviso,
during the period of probation, if a probationer is placed under
suspension or disciplinary proceedings are contemplated or started
against him, the period of his probation may be extended till such
period the Appointing Authority thinks fit in the circumstances.

* Substituted for :

; “34. Unsatisfactory progress during probation.-(1) If it appears to the Appoint-
ing Authority, at any time during or at the end of the period of probation, that a
member of the Service has not made sufficient use of his opportunities or that he has
failed to give satisfaction, the Appointing Authority may revert him to the post held
substantively by him immediately preceding his appointment provided he holds a lien
thereon or in other cases may discharge him from Service”: 2

; Provided further that the Appointing Authority may extend the period of proba-
tion of any member of the Service by a specified period not exceeding one year, vide
Notification No.F. 1(35) Karmik/Ka-1I/74, dated 4-5-77.

%@1 197A3dd<j,d vide Notification No.F. 9(6) DOP/A-1I/77, dated 26-10-77. Effective from
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(3) A probationer reverted or discharged from service during or at
the end of the period of probation under sub-rule (1) shall not be

entitled to any compensation.” _

35. Confirmation.-(1) A probationer shall be confirmed in his
appointment at the end of his period of probation if:-

(a) he has successfully undergone training as specified in
Schedule-III.
_((b) he has passed the departmental examination, if so required;

(c) he has passed the departmental test of proficiency in Hindi;

and

(d) the Appointing Authority is satisfied that his integrity is un-
questionable and that he is otherwise fit for confirmation.
PART VII-Pay

36. Scale of pay.- The scale of monthly pay of a person appointed
to a post in the Service, shall be such as may be admissible vnder the
rules referred to in rule 39 or as may be sanctioned by the Government
from time to time.

37. Increments during probation.- A probationer shall draw in-
crements in the scale of pay admissible to him in accordance with the
provisions of the Rajasthan Service Rules, 1951.

38. Criteria for crossing an Efficiency Bar.-No member of the
Service shall be allowed to cross an Efficiency Bar unless in the
opinion of the Appointing Authority, he has worked satisfactorily and
his integrity is unquestionable. '

39. Regulation of leave, allowance, pension etc.- Except as
provided in these Rules, the pay, allowances, pension, leave and other
conditions of Service of the members of the Service shall be regulated

by:-

1. The Rajasthan Civil Services (Unification of Pay Scales) Rules,
1950 as amended from time to time; :

2. The Rajasthan Service Rules, 1951 as amended from time to
time;

3. The Rajasthan Civil Services (Rationalisation of Pay Scales)
Rules, 1956 as amended from time to time;

4. The Rajasthan Civil Services (Classification, Control and Ap-
peal) Rules, 1958, as amended from time to time.

5. The Rajasthan Civil Services (Revised Pay Scales) Rules, 1961,
as amended from time to time;
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6. The Rajasthan Civil Services (New'Pay Scale) Rules, 1969, as
amended from time to time;

7. The Rajasthan Travelling Allowance Rules, 1971, as amended
from time to time; and

8. Any other Rules prescribing general conditions of Service made
by the appropriate authority, under the proviso to Article 309 of the
Constitution of India, and for the time being in force.

40. Removal of Doubts.- If any doubt arises relating to the applica-

' tion| interpretation and scope of these Rules, it shall be referred to the

Government in the Department of Personnel whose decision thereon
shall be final.
41. Repeal and Saving.-All rules and orders in relation to matters

‘covered by these Rules and in force immediately before the commen-

cement of these Rules are hereby repealed;

Provided that any action taken under the rules and order so super-
seded shall be deemed 10 have been taken under the provisions of
these Rules.

@ 42. “Power to relax rules.- In exceptional cases where the
Administrative Department of the Government is satisfied that
operation of the rules relating to age or regarding requirement of
experience for recruitment causes undue hardship in any particular

~ case or where the Government is of the opinion that it is necessary or

expedient to relax any of the provisions of these Rules with respect to
age or experience of any persons, it may with the concurrence of the
Department of Personnel and Administrative Reforms and in consult-
ation with the Commission by orders dispense with or relax the
relevant provisions of these Rules to such extent and subject to such
conditions as it may consider necessary for dealing with the case in a
just and equitable manner, provided that such relaxation shall not be
less favourable than the provisions already contained in these Rules.
Such cases of relaxation shall be referred to the Rajasthan Public
Servi((:ic Commission by the + “Administrative Department con-
cerned.”

@ . Rule 42 added vide Notification No. F. 11 (2) DOP/A-11/75. dated 27-12-78

+  Substituted for the expression in Rule ‘Department of Personnel and Ad-
ministrative Reforms, (Department of Personnel-A-Group- II).” :
vide Notification No.F. 11(2) DOP/A-I1/75, dated 18-8-82.
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Duration
Three hours

Optional Papers Marks 100 each

1. Book Keeping and Advanced Accountancy.
2. Indian Economics and Business Methods.

3. Auditing
4. Elements of Cost Accounting,
5.R.SR. (Chapters I, I, IV, X, XI and X1II to XXVI) and T.A. Rules.

6.G.F. & AR. (Chapters 1,2,3,4,5, 6, 14 & 17).
(Article 353 to 414) and Budget Manual (Chapters L, IT, ITI, IV, XI
and XII).
7. (a) Rajasthan Local Fund Audit Rules.
(b) Rajasthan Panchayat Samitis and Zila Parishad Rules.
(c) Rajasthan Panchayat Samitis Loan Rules.
(d) Rajasthan Panchayat General Rules.
8. (a) Rajasthan Land Revenue Act, 1956.
(b) Rajasthan Tenancy Act, 1955 (Chapter IX & X).
9. (a) Rajasthan Agriculture Loan (Taccavi) Rules, 1957.
(b) Rajasthan Land Revenue (Land Records) Rules, 1957.
(c) District Manual including Revenue Accounts Manual, 1972.
Note:-A candidate shall be free to choose any three papers as’
optional but those who opt for the post of Tehsil Revenue Accountant
shall have to offer at least one of the papers from those mentioned at
serial numbers 8 and 9.

STANDARD :-
x“1. The Compulsory Papers shall be of Senior Secondary Stand-

ard except for Mathematics which shall be of Secondary Standard.”
2. The optional papers shall be of Degree standard.”

Contd.......
Paper-VI
Book Keeping & Accountancy 100
III-VIVAVOCE 100

) Note:-(1) Paper V & VI shall be of B.Com. Standard. Other papers shall be of
the same standard as is generally prescribed for Departmental Examination except the
compulsory subjects which shall be of the standard of Higher Secondary Examination
of the Board of Higher Secondary Education, Rajasthan.

(2) Each paper will be of 3 hours duration.

(3) In addition to the knowledge of the rules, proficiency in their application is
also expected. Books will not be allowed to be taken in the examination hall.

(4) With regard to the Rajasthan Budget Manual candidates will be expected to
be familiar with the Accounts heads and their arrangements in the budget of the
Rajasthan Government for the year in which the Examination is held. g

X
vide Notification No.F. 2(5) DOP/A-11/88, dated 31-7-1993.

Substituted for:- The compulsory papers shall be of Higher Secondary standard.
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Qualifying marks.-Minimum 35% marks in each of the compul-
sory It)a;tx*;’rs and 40% marks in the aggregate. There would be no viva
voce test.

e SCHHDULE-IIT -
Programme of Training- for promotees and Direct Recruits
Training:-
1. Revenue Training School, Tonk 10 Weeks
2. Practical Training in Tehsil including
Patwar Accounts. 2 Weeks.
3. Practical Training- District Level \
Reconciliation of Receipt. Preparation
of District D.C.B. Statement and Budget. 1 Week
4. Practical Training- Settlement Officer-
Assessment of Rent. 1 Week
5. Revenue Training School, Tonk i
(a) Preparation and undertaking of
departmental examination.
(b) Departmental examination 2 Weeks.

At the end of training there will be an examination. The questions
will be of practical nature to ensure that the candidates have acquired
a good grasp in the practical work in the Revenue Accounts and know
the application and interpretation of Revenue Accounts Rules Books
will be allowed at the examination. g A

Y

[No.F. 1(43) Apptts. (A-I1)/63]
By Order and in the name of the Governor,
T.V. RAMANAN
Special Secretary to the Government




